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AGREEMENT between the MANHASSET UNION FREE SCHOOL DISTRICT (the
“District”) and the MANHASSET EDUCATIONAL SUPPORT PERSONNEL ASSOCIATION

(the “Association”) made this_[ b day of Mcrch , 2021 as follows:

ARTICLE I - RECOGNITION

The District recognizes the Association as the exclusive negotiating agent for unit members
in a unit consisting of nurses, computer technicians, information technology assistant
manager, security guards, security aides, cleaners, maintainers, maintainer helpers,
groundskeepers, teaching assistants, supervisory aides, clerical unit members, central office
receptionist, duplicating machine operators, health aides, messengers, and excluding head
custodians, assistant head custodians (evening cleaning supervisors), supervisor of buildings
and grounds, administrative assistant, bookkeeper, secretary to the Superintendent of
Schools, secretaries to the Assistant Superintendents, administrative officer, business office
clerks, junior accountants, accountants, supervisor for transportation/central registrar and all

other unit members.
ARTICLE II - DEFINITIONS

A. “UNIT MEMBER” means a person employed full- or part-time in one of the job titles

described in Atticle I for a period of more than forty-five (45) days.

B. “FULL-TIME_UNIT MEMBER” means a unit member who provides service to the

District for the normal workday, workweek and work year as set forth in the annexed

Schedules A, B, and C.

C. “PART-TIME UNIT MEMBER” means any unit member who provides service to the

District for twenty (20) hours or fewer per workweek.
D. “PARAPROFESSIONAL” means teaching assistants, supervisory aides and health aides.

E. “RETIREMENT” means full retirement under the New York State Unit members

Retirement System or New York State Teachers Retirement System and does not mean

separation in vested status from service.

F. “CLERICAL” means clerk typists, stenographers, senior stenographers and stenographic

secretaries.




G. “SUPERINTENDENT" means the Superintendent of Schools of the District or his/her

designee.

ARTICLE III - TERMINATION OF EMPLOYMENT

A. Resignation

A unit member who intends to resign shall inform his/her supervisor in writing no less

than ten (10) working days (i.e., excluding any personal or vacation days to be taken)

prior to the intended date of resignation. Unit members who fail to give the District at

least two (2) weeks (10 working days) prior notice of resignation, shall be docked one (1)

day’s pay for each day less than two (2) weeks (10 working days) of notice.

B. Retirement

A unit member who intends to retire or separate in vested status from service shall inform

histher supervisor in writing no less than four (4) months prior to the intended date of

retirement. Upon request of the unit member, the District may, in its sole discretion,

waive any portion of the four-month notice, which decision shall not be grievable.

ARTICLE 1V - UNIT MEMBER FILES AND EVALUATION PROCEDURES

A. Unit member Files

1.

A file will be maintained for each unit member in the Central Administration Office.

Unit members shall have the right to review their files, except material of a
confidential nature, during normal business hours and to make copies of materials

therein. An administrator must be present during the unit member’s review of their

personnel file.

Unit members shall have the right to have an Association representative accompany

them when they review their files.

Unit members shall have the right to append their remarks to any document in their
files of an evaluative nature within fifteen (15) working days after notification that

the document is going to be placed in their files.

Grievances, grievance claims, and other material relating to grievances shall not be

placed in unit member files.



B. Evaluation Procedures

1. All unit members will be evaluated no less than once per year in accordance with
procedures to be developed by the Superintendent, which procedures may be changed

from time to time at the discretion of the Superintendent consistent with the

provisions of this Article.

2. Upon receiving evaluation reports, unit members shall have the right to confer with

their supervisors.

3. Unit members shali sign their evaluation reports, verifying that they have read the

reports.

4. An unsatisfactory rating following an evaluation shall result in the denial by the
District of thirty (30%) percent of the next scheduled annual salary increase. The

District’s determination shall be subject to the following procedural provisions:

a. A supervisor shall inform a unit member in writing by February 15 that he/she
is considering recommending to the Superintendent that such unit member be
given an unsatisfactory rating, which shall result in the withholding of thirty
(30%) percent of that unit member’s salary increase for the next school year
unless that unit member’s performance improves by June 1. Any such unit

member shall have been evaluated in writing prior to February 15.

b. A unit member who receives such a notice shall sign it to signify its receipt by

February 15.

¢. Supervisors shall make every reasonable effort to assist such unit members to

improve between February 15 and June 1.

d. Supervisors shall inform such unit members in writing by June 1 that their

performance has improved satisfactorily or that it has not.

e. Unit members who are rated unsatisfactory shall be informed in writing of the

final determination by the Superintendent by July 1.

f.  This evaluation system shall not restrict the authority of the District to discipline
and/or terminate unit members in the manner provided in, and to the extent

permitted by, applicable laws and regulations.



ARTICLE V - WORKDAY, WORKWEEK AND WORK YEAR

L

The normal workday and workweek and work year for unit members shall be as set forth in

the annexed Schedules A, B, and C.

A. All workdays are exclusive of lunch but include one (1) a.m. break, such break not to

exceed fifteen (15) minutes. Lunch and break times will be posted by the District.

B. There shall be no reduction of the normal workday on days prior to holidays. Any

reduction in the workday shall be at the sole discretion of the Superintendent of Schools.

C. Work Outside of Regular Work Year

Unit members who perform service beyond their work year as defined in Schedules A

through C shall be compensated at their regular hourly rate-

D. Emergency Snow removal

All Buildings and Grounds unit members shall be required to report for work, upon
request, for emergency snow removal. Such assignment shall be offered to said unit
members in order of seniority. If an insufficient number of said unit members shall
volunteer, unit members may be assigned to report for such work in inverse order of

seniority. Unit members shall be paid at the double time rate for emergency snow

removal.

E. Cleaners

Cleaners shall have no change to their shifts in the summer months. Cleaners who are
regularly scheduled to work Saturdays or Sundays shall have those days be treated, for all

purposes, as normal workdays (including for taking leave).

F. Teaching Assistants and Supervisory Aides

Teaching assistants and supervisory aides assigned to the Secondary School typically
combine their 30-minute lunch period and 15-minute break into one 45-minute lunch
period, which accommodates the school’s 42-minute teaching periods and four-minute
passing time. When special events or assemblies are held, creating “X Day” scheduling,
teaching assistanfs and supervisory aides are unable to take their 15-minute break. Thus,

these unit members will be given release time for the 15-minute break times which are lost



on X Days. This release time (i.e., 15 minutes multiplied by the number of X days in a
given school year) will be made up by permitting these unit members to leave school early

on the Secondary School’s parent-teacher conference day held in the Fall of each year.

II. Work Year for Ten Month Secretaries

Each ten (10) month secretary shall be required to work in his/her respective positions for up
to four (4) additional days immediately preceding September 1%. The unit member and

his/her immediate supervisor may mutually agree to have the unit member work the additional

days during a different time period between July 1% and September 1*.

I1l. Notwithstanding the provisions of paragraph I.(C) above, all unit members shall be required
to attend up to seven (7) meetings with administration, after school, each year. Unit members
shall not be compensated for attending said meetings. The meetings shall be one hour in
length; however, the District, shall have the ability to consolidate said meetings for a period
of more than one hour. In no event shall unit members be required to attend more than seven

(7) hours of meetings in any one year.

ARTICLE VI - COMPENSATION

A. Salary
1. Annualization of Salaries: Salaries for the seven groups of unit members listed below,

who work full-time, are annualized based upon the indicated number of hours of

service as follows:

12 Month Clerical = 1,746.5 Hours
10 Month Clerical = 1,400.0 Hours
Supervisory Aides, Teaching Assistants, RN (7 Hours) = 1,372.0 Hours
Supervisory Aides, Teaching Assistants, RN (6 Hours) = 1,176.0 Hours
Custodial, Technology, Facilities, Messenger = 2,059.5 Hours
Security (8 Hour) = 1.568.0 Hours
Security (6 Hour) = 1,176.0 Hours

Annualized salaries for those unit members in these groups who work less than full

time shall be pro-rated accordingly.

2. a. Effective July 1, 2019, the 2018-19 salary schedules shall be increased by 1.75%

step movement shall be made.

b. Effective July 1, 2020, the 2019-20 salary schedules shall be increased by

1.25%; step movement shall be made.



c. Effective July 1, 2021, the 2020-21 salary schedules shall be increased by 1%;
step movement shall be made.

d. Effective July 1, 2022, the 2021-22 salary schedules shall be increased by 1%;

step movement shall be made.

Only unit members hired on or before February 1 of the contract year shall be eligible

for increments, if due, effective July 1 of the following contract year.

New unit members shall be placed on Step 1-3 on the appropriate salary schedule

except in extraordinary circumstances.

Effective July 1, 2019, the frozen steps between 15 and 20 on salary schedules shall
be eliminated by evenly dividing the difference and applying to salary steps 16, 17,
18, and 19. This modification shall be reflected in Attachment A, salary schedules.

Effective July 1, 2019, the Clerk Typist salary column shall be modified as reflected

in Attachment A, salary schedules.

Unit members who attained step 20 in the 2017-2018 school year or earlier shall
receive a one-time payment of $300, not added to base salary, in the first pay period
in October 2020, provided that such unit members continue to be employed as of the

first pay period of October 2020.

8. Night differential pay (annual) for cleaner liaison at an elementary building shall be
$3,000, and $5,000 at the Secondary School.
B. Overtime

L.

Work that is required by the District of unit members in any day in excess of the unit
member’s normal workday as defined in Article V shall be compensated at one and
one-half times the regular hourly rate of each hour worked above the normal workday,
or at the option of the unit member, by compensatory time for each hour worked
above the normal workday; provided, however, that if the unit member’s workday as
defined in Article V is six (6) hours, then the first hour worked in excess of the
workday shall be compensated in pay or compensatory time at straight time, not time
and one-half. Unit members opting for compensatory time may not accrue more than

fourteen (14) hours of compensatory time per school year. Unit members opting for
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compensatory time shall give two weeks’ (10 working days) notice, in writing, to

his/her immediate supervisor of a request to use accrued compensatory time off.

Custodial workers who are required by the District to work on holidays as defined in
Article IX, Section A shall be compensated by an additional one and one- half times
their regular hourly rate for each hour worked, or at the option of the unit member,
by compensatory time for each hour worked on a time and one-half basis. Unit
members opting for compensatory time may not accrue more than fourteen (14)
hours of compensatory time, per school year. Unit members opting for compensatory
time shall give two weeks’ (10 working days) notice, in writing, to his/her immediate

supervisor of a request to use accrued compensatory time off.

Overtime shall be offered to cleaners, custodians and maintainers only on a rotating
basis to full-time then to part-time cleaners, custodians and maintainers in order of
seniority in the title. Seniority for this purpose shall be determined for cleaners on a
building-by-building basis, and calculated by total months of service.
Notwithstanding the foregoing, the District shall be permitted to distribute
assignments without doing so on a rotating basis in order of seniority provided the
administration determines that special skills are required for a particular overtime
assignment. In such event, the District may distribute such overtime assignment to
the unit member it deems to be the most qualified to perform said overtime
assignment, without the consideration of seniority. In the event an overtime
assignment is distributed in the above-referenced manner, the administration shall
ensure that all of the unit member(s) within title will have been offered a substantially

equal amount of total overtime by the end of the school year.

C. Longevity

L.

Full-time unit members who have completed ten (10) years of continuous District
service, and who have not previously been paid a longevity payment shall receive a
one-time, lump sum longevity payment (not added to base salary) of One Thousand
Five Hundred ($1,500.00) Dollars. Said payment for part-time unit members shall be

pro-rated for part-time unit members.

Full-time unit members who have completed fifteen (15) years of continuous District

service shall receive a $500.00 annual lump sum longevity payment. Said payment
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shall not be added to base salary, and shall be prorated for part-time unit members.

3. Full-time unit members who have completed twenty (20) or more years of continuous
District service shall receive a one-time, lump sum longevity payment (not added to
base salary) of One Thousand Dollars ($1,000.00). Said payment shall be pro-rated

for part-time unit members.

4. “Full-time service” for purposes of longevity eligibility shall mean 35 or 40 hours per

week, as applicable.

5. Should a unit member reach the years of service benchmarks noted above on or before
September 15 (i.e., between and inclusive of the dates February 2% -September 15%),
longevity payments shall be payable in the first pay period in October. For example,
a unit member who began employment with the District on September 1, 2000 and
reaches completion of 20 years on September 1, 2020 would receive his/her longevity
payment in the first pay period in October 2020. Should a unit member reach the
years of service benchmarks noted above on or before February Ist inclusive of the
dates September 16th - February lst, longevity payments shall be 1st (i.e., between
and payable in the first pay period in February. For example, a unit member who
began employment with the District on January 2, 2000 and reaches completion of 20
years on January 2, 2020 would receive his‘her longevity payment in the first pay

period in February 2020,

D. Mileage Reimbursement

The District will reimburse unit members for use of private vehicles on school business or
who, by assignment, must travel between two (2) separate school sites in a given workday

at the current IRS rate.

E. Uniforms
New cleaners, maintainers, groundsmen, security guards and messengers shall receive
five shirts, five pairs of trousers, and a choice of one three-season jacket or one winter
parka, or one fleece vest, or thermal sweatshirt. Thereafter, such unit members shall
receive three items (i.e., either shirts and/or trousers) per year, unless, with the approval
of the Director of Facilities, other items are needed. Unit members shall wear their

uniforms at all times that they are on duty and shall keep them neat and clean.



F. Emergency Call-In

Custodial workers shall be paid for a minimum of two and one-half (2 %) hours if they are

called in on an emergency basis to perform services on their days off or on holidays.

G. MEA Schedule C

Unit members who are assigned to perform work covered by Schedule C of the District’s
collective bargaining agreement with the Manhasset Education Association shall be
compensated in accordance with said Schedule. Schedule C assignments shall be offered
first to MEA bargaining unit members. If the assignment is not filled, it shall be offered to
MESPA bargaining unit members. If the assignment remains unfilled, it may be offered
to non- bargaining unit members. Any and all disputes concerning Schedule C positions
shall be facilitated and/or resolved pursuant to the collective bargaining agreement

between the Board and the MEA.

H. Reimbursement for Job Related Courses

The District will pay for job-related courses which have been approved in advance by the
Superintendent or his/her designee, upon presentation of evidence of satisfactory

completion of the course.

I. Section 125 Plan

The Plan in effect in the District permits unit members to pay for portions of their health
insurance premiums, non-reimbursable medical and childcare expenses with pre-tax
dollars. It is understood that before the pre-tax contributions are implemented, any unit
member making such contributions shall first agree in writing to indemnify and save the
District harmless against any and all claims and/or liabilities, including fees, that arise out
of or by reason of action taken or not taken by the District for the purpose of complying
with this Section. The Flexible Spending Account administrative fee charged to the
Manhasset Educational Support Personnel Association shall be the same as that charged

to the Manhasset Education Association.

J. Registered Nurses’ and Teaching Assistants’ Bonus

1. An annual bonus shall be paid in accordance with the following:



Registered Nurses Teaching Assistants’
School Nurse Certification: $500.00  Bachelor’s Degree in Education: $500.00

Bachelor’s Degree: $750.00 Master’s Degree in Education: $750.00
Master’s Degree: $750.00

2. Said unit members shall be eligible for either the Bachelor’s Degree bonus or the
Master’s Degree bonus, but not both.

3. Teaching Assistants hired prior to July 1, 2019 who currently possess a Bachelor’s
or a Master’s degree in any discipline shall be eligible for either the Bachelor’s
Degree or the Master’s Degree bonus, but not both. Teaching Assistants with a
starting date on or after July 1, 2019 must possess a Bachelor’s or a Master’s
Degree in Education or in a relevant discipline as determined by the District, which
decision shall not be grievable.

4. Said bonus shall not be added to base salary and shall be pro-rated for part-time unit
members.

K. Differential

Unit members who are involuntarily transferred to the evening shift shall receive a ten

(10%) percent salary differential.

L. Emergency School Closing

All part-time unit members shall be compensated for the hours that they typically work

during regular school hours if the District declares an emergency school closing.

ARTICLE VII - TIME RECORDS

Unit members shall sign in with scancard at time of arrival at the beginning of each workday
and sign out with scancard at time of departure at the end of each workday, pursuant to

procedures to be established by the Superintendent.

ARTICLE VIII - RETIREMENT

The District shall continue to provide health insurance coverage into retirement for unit
members who retire with ten (10) or more years of full-time service to the District. Said
coverage shall be in accordance with the respective plan applicable to them at the time of

execution of this agreement. A unit member receiving health insurance coverage into

! Excluding teaching assistants assigned to computer labs.
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retirement shall continue to pay the same percentage of the premium contribution he/she was
contractually required to pay as an active unit member on the day preceding the retiree’s
effective date of retirement. Said contribution shall be that percentage, multiplied by the

premium in effect for each year of retirement.

ARTICLE IX - HOLIDAYS, VACATIONS, LEAVES

A. Holidays

I. All unit members, except part-time unit members, with a twelve (12)-month work
year shall receive the following paid holidays in each work year:

Fourth of July

Labor Day

Rosh Hashanah and the day after
Yom Kippur

Columbus Day

Veterans’ Day

Thanksgiving Day

Friday after Thanksgiving
Christmas Day

New Year’s Day

Martin Luther King’s Birthday

Lunar New Year

Presidents’ Day
Good Friday
Memorial Day
2. All unit members, except part-time unit members, with a ten (10)-month work year
shall receive the following paid holidays in each work year:
Labor Day

Rosh Hashanah and the day after
Yom Kippur

Columbus Day

Veterans’ Day
11



Thanksgiving

Friday after Thanksgiving
Christmas Day

New Year’s Day

Martin Luther King’s Birthday
Lunar New Year

Presidents’ Day

Good Friday

Memorial Day

The school calendar shall be determined by the District in its discretion, after

consultation with the Association.

On the last day of school for students, 10-month unit members work a one-half day

(morning) schedule. 12-month unit members work a full day.

B. Vacation

1.

All twelve (12)-month unit members, with the exception of part-time unit members,
are eligible for paid summer vacations in addition to the holidays provided in Section
A, according to the following:

One year or less:
0.83 days per month of service, computed to the nearest half day.

More than one year, but less than five years of District service:
10 days, 0.83 days per month of service, computed to the nearest half day.

Five or more years, but less than ten years of District service:
15 days, 1.25 days per month of service, computed to the nearest half day.

Ten or more years of District service:
20 days, 1.67 days per month of service, computed to the nearest half day.

Vacation days shall be deemed earned and accrued monthly in accordance with
section B.1, but may be used in advance of actual accrual, provided, however, that if
a unit member leaves District employment for any reason, the District shall recoup
the value of any vacation days used in excess of vacation days actually earned.

Vacation days shall be taken during the period beginning with the close of schools
12



in June and prior to August 15" each year, or with prior written approval of the
District, during scheduled vacation periods when schools are closed during the
regular school year. The decision to grant such approval, or not, shall be in the sole
discretion of the District and shall not be subject to the provisions of Article XI,
provided, however, that such approval shall not be unreasonably denied. All
vacations between the close of schools in June and August |5" each year shall be
scheduled with the unit member’s supervisor prior to June | each year. In addition,
all vacation schedules for Buildings and Grounds unit members must also be

approved by the Director of Facilities.

3. All other unit members, except part-time unit members, shall be granted vacation
during the periods when students are not in school, although twelve (12)-month
secretary/clericals shall continue to be required to work on two (2) days during each of
the three (3) school vacation periods, in accordance with a schedule to be established

by their immediate supervisors.

4. Ten (10)-month unit members who become twelve (12)-month unit members shall
receive .85 pro rata service credit per year of ten (10)-month service for purposes of
determining vacation eligibility; for example, ten (10) years’ service as a ten (10)-
month unit member entitles a unit member upon conversion from a ten (10)-to a
twelve (12)-month position to eight (8) years, service credit (fifteen (15) workdays of

vacation).

5. Each eligible unit member shall be required to use his/her vacation during the fiscal
year (July 1-June 30) in which it is earned; provided that if the unit member’s request
to use vacation has been unreasonably denied by his/her immediate supervisor, the
unit member shall be permitted to carry over said unused vacation into his/her next
fiscal year of employment, and shall use such vacation in that fiscal year. For unit

members hired on or after July 1, 2006, there shall be no payment for unused

vacation.

6. For each vacation day a unit member takes during a period when summer hours are in
effect, the unit member shall receive pay for an additional one-half hour. Summer

hours are in effect from July 1% to August 31% and during the Holiday, Winter and

Spring Recesses.



C. Personal Illness

Eligibility

a.

For the first three (3) years of full-time employment, full-time twelve (12)-
month unit members shall be allowed up to twelve (12) days’ absence with pay
annually for personal illness, and all other full-time unit members shall be
allowed up to ten (10) days’ absence with pay annually for personal illness.

Unused days shall not accumulate from year to year.

Commencing with their fourth (4™) year of employment, full-time twelve (12)-
month unit members shall each be allowed up to one hundred fifty (150) days’
absence with pay annually for personal illness, and all other full-time unit
members shall be allowed up to one hundred twenty-five (125) days’ absence
with pay annually for personal illness, and such unit members who exhaust such
allowance in a given year shall be covered by the District with long-term
disability insurance at the expense of the District for up to one (1) year at full
pay.

Notwithstanding the provisions of paragraphs 1.a. and 1.b. above, all full-time
unit members hired after April 25, 1991 shall accumulate sick leave on the basis
of one day per month of employment through the fourth year of full-time
employment. Unused days shall not accumulate from year to year. Such unit
members shall be eligible for the benefits of paragraph 1(b) in their fifth year of

full- time employment, rather than the fourth year.

i.  Notwithstanding the provisions of paragraphs l.a., 1.b. and 1l.c. above,
all full- time unit members hired on or after November 22, 2000, shall be
entitled to 16 personal illness days (twelve-month unit members) or 13
personal illness days (ten-month unit members) each year, non-
cumulative, credited upon being hired, and prorated for unit members
hired after July 1* for 12-month unit members and after September 1°

for 10-month unit members.

i Notwithstanding the provisions of paragraphs l.a., l.b., l.c. and 1.d.i.
above, all full-time unit members hired on or after January 1, 2017, shall

be entitled to 12 personal illness days (12-month unit members) or 10
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personal illness days (10-month unit members) each year, non-
cumulative, credited upon being hired and pro-rated for unit members
hired after July 1* for twelve-month unit members and after September

1¥ for ten-month unit members.

ii. Commencing with the July 1* following the completion of the first
school year of employment, unit members shall be permitted to
accumulate up to 200 days. Upon application of the unit member, the
Superintendent may, in his or her sole discretion, allow additional days

of absence for illness with pay.

e. Notwithstanding the provisions of Section C, Subdivision 1, part-time twelve-
month unit members employed by the District as of April 23, 1984 shall be
allowed up to one hundred fifty (150) days’ absence with pay annually for
personal illness. All other part- time unit members employed by the District as
of April 23, 1984 shall be allowed up to one hundred twenty-five (125) days’

absence with pay annually for personal illness.

f.  Staff hired after April 23, 1984 and employed at least half-time, but less than
full- time, shall be allowed up to five (5) days’ absence with pay annually.
Unused days may be accumulated up to a maximum of twenty-five (25) days.
Upon application of an individual unit member, the Superintendent may, in his
or her sole discretion, allow additional day(s’) absence with pay.

2. Procedure

An Absence Report form provided by the District shall be submitted for absences due
to illness of one (1), two (2), and three (3) days. For absences of four (4) days or longer,
such form shall be accompanied by a physician’s statement. The District may require

that any illnesses be validated by a physician selected by the District.

3. Pregnancy

Any physical disability related or incidental to pregnancy shall be governed by the

provisions of this Article.



D. Personal Leave Days

I All full-time unit members hired prior to January 1, 2017 shall be allowed annually up
to three (3) days’ absence with pay for legal or personal reasons, including religious
observances. All full-time unit members hired on or after January 1, 2017 shall be
allowed annually up to two (2) days’ absence with pay for legal or personal reasons,
including religious observances.

2. Application for personal leave shall be made in writing to the Superintendent at least
five (5) workdays in advance of the intended leave. Additional personal leave days,
without pay, may be authorized in the sole discretion of the District, and the District’s
determination shall not be subject to the provisions of Article XI.

3. A reason acceptable to the District must be provided upon request if the application is
for personal leave on a Monday, Friday or day before or after a holiday, vacation or
school recess period; provided that such request shall not be unreasonably denied.

4. During the first year of employment of full-time unit members hired prior to January
1, 2017, personal leave days will accrue at the rate of 3/12ths of a day per month for
twelve (12) month unit members and at the rate of 3/10ths of a day per month for ten
(10) month unit members. For all full-time unit members hired on or after January 1,
2017, during the first year of employment, personal leave days will accrue at the rate
of 2/12ths of a day per month for twelve-month unit members and at the rate of

2/10ths of a day per month for ten-month unit members.

E. Child Care
Child care leave without pay for care of a newborn or newly adopted child of up to two (2)
years will be granted to any unit member, with the exception of part-time unit members,
with at least one (1) year of service within the District upon written application at least
one (1) month prior to the intended commencement date of the leave. Eligibility for
additional child care leave shall be contingent upon prior return to service for no less than
two (2) full calendar years.

F. Extended Leave
Under extenuating circumstances, and upon the recommendation of the unit member’s
supervisor, a unit member may be granted extended leave without pay for a period up to
one (1) year. The decision to grant such leave, or not, shall be in the sole discretion of the

District and shall not be subject to the provisions of Article XI.
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G. Jury Duty

1.

All unit members, with the exception of part-time unit members, will be excused
without loss of pay for a period not to exceed two (2) workweeks if called for jury duty.
Any stipend or travel reimbursement received by such unit members during their first
two (2) workweeks of service shall be remitted to the District. To be eligible to
receive jury duty pay, unit members shall attempt to postpone their jury service to a
time when school is not in session and shall, upon request, provide a copy of a letter
demonstrating the attempt. Unit members shall request that they be placed “on call”

for jury duty, where available.

Under extenuating circumstances, a unit member may request additional leave for
Jjury duty. The Superintendent’s decision concerning whether to grant such additional

leave shall not be grievable.

H. Bereavement Leave

I

1.

Upon prior approval, all unit members, with the exception of part-time unit members,
shall be allowed up to five (5) days’ paid bereavement leave in the event of a death in

the unit member’s immediate family.

“Immediate family” is defined as the unit member’s mother, father, sister, brother,
husband, wife, son, daughter, grandparent, grandchildren, uncle, aunt, father-in-law,
mother-in-law, brother-in-law, sister-in-law, son-in-law or daughter-in-law, or other

individuals living in the unit member’s household.

The 5-day maximum for bereavement leave may be extended at the discretion of the
District in unusual circumstances. The Superintendent’s decision concerning whether

to grant such leave shall not be grievable.

Workers’ Compensation

Unit members who are entitled to benefits under the Workers’ Compensation Law shall

receive full salary for the first four (4) months of absence. If the District in its sole

discretion, such discretion not to be exercised unreasonably, disputes any aspect of the
unit member’s entitlement to Worker’s Compensation benefits, said unit member shall be
required to utilize histher accumulated sick leave during such absences. Sick leave

utilized in accordance with this provision shall be re-credited to the unit member upon
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receipt of the Workers’ Compensation Board’s determination of the number of days of
disability, on a day for day basis. In the event the unit member has been absent in excess
of the compensable number of days authorized by the Worker’s Compensation Board for
a particular injury, the District shall be entitled to deduct from the unit member’s
accumulated sick bank, as of the date of the determination, the difference between the
authorized days of absence and the total days taken under this paragraph. A unit member
who is absent in excess of four (4) months shall be paid each payroll period in an amount
equal to reimbursement received by the District from the Workers’ Compensation Board.
Nothing in this Agreement shall in any way preclude the District from acting to separate

a unit member from employment pursuant to Civil Service Law §§71-73.

J. Critical Illness

Upon prior approval of the Superintendent and/or his/her designee, all unit members, with
the exception of part-time unit members, shall be allowed up to five (5) days’ absence
with pay for each occurrence of critical illness to a spouse, child or parent of the unit
member, or other individuals living in the unit member’s household. Critical illness
means illness which the attending physician certifies in writing to be sufficiently critical
to require the staff member’s presence at the bedside. The 5-day maximum for critical
illness leave may be extended at the discretion of the Superintendent in unusual
circumstances. The Superintendent’s decision concerning whether to grant such leave
and/or extension shall not be grievable.

K. Attendance Review

1. In the event that the District determines that a unit member has demonstrated misuse

of sick leave, the following procedure shall be available for use by the District.

2. The unit member shall be notified in writing of the District’s concern. Said written
notification shall specify the nature of the concern and shall also establish a conference
date for a discussion of the District’s concerns. The conference shall be held by the
Assistant Superintendent for Human Resources or any other successor title which
may take its place. The unit member shall have the right to Union representation at
said meeting. Within (15) workdays of the conference, a writing summarizing the
conference shall be prepared by the Assistant Superintendent for Human Resources
and provided to the unit member. In the event that the procedure in paragraph (3) is
not invoked within one (1) year of the delivery of the above summary to the unit
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member, the same shall be removed from the unit member’s personnel file. The

District shall notify the unit member that the removal has occurred.

After issuance of said letter and the passage of no less than ten (10) workdays, if no
improvement in the unit member’s attendance record is evident, a second conference
shall be held to review the lack of improvement. The unit member may be represented
by the Union at said meeting. Following said meeting, the Assistant Superintendent
for Human Resources, within fifteen (15) workdays of the conference, shall issue a
written determination which may include a formal reprimand. A copy of said
determination shall be placed in the unit member’s personnel file and a copy shall be
provided to the unit member. The unit member shall have the right to affix a response
and related documentation to the Assistant Superintendent for Human Resources’

determination within fifteen (15) days of the issuance of said determination.

After issuance of said determination, as set forth in paragraph (3) above, and the
passage of no less than ten (10) workdays, if no improvement in the unit member’s
attendance record is evident, a third conference shall be held to review the lack of
improvement. The unit member may be represented by the Union at said meeting.
Within fifteen (15) workdays of said conference, the Assistant Superintendent for
Human Resources shall issue a written determination which may include a formal
reprimand and/or imposition of a fine of up to three (3%) percent of the unit

member’s yearly salary (Said fine shall be prorated over at least six (6) payroll

periods.)

Unit members may be fined pursuant to paragraph 4 only once during any one school
year. However, there shall be no other restrictions upon the District’s implementation

of the above-referenced procedure more than once in any one school year.

Nothing hereinabove set forth shall be deemed a prerequisite to institution of

disciplinary proceedings pursuant to law which may be commenced by the District at

any time in its sole discretion.

The decision to institute this procedure shall be reviewed by way of expedited
arbitration pursuant to the rules for voluntary arbitration of the American Arbitration

Association. However, the imposition of a sanction shall be grievable.
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ARTICLE X - INSURANCE AND UNIT MEMBER ASSISTANCE PLAN

A. Health Insurance

L. The District shall provide such health insurance coverage as is being provided to other
unit members of the District for the period July 1, 2019 to June 30, 2023, provided,
however, that part-time unit members, as defined in Article II, Section C of this
Agreement shall not be eligible for health insurance coverage at the expense of the

District.

2. Health insurance contribution shall be in accordance with the following:

Unit members hired prior to 7/1/14 Unit members hired on or after 7/1/14
- Effective July 1, 2019: 12% - Effective July 1, 2019: 17%
- Effective July 1, 2020: 12.5% - Effective July 1, 2020: 17%
- Effective July 1, 2021: 12.5% - Effective July 1, 2021: 17%
- Effective July 1, 2022: 13% - Effective July 1, 2022: 17%

3. The dental insurance coverage provided as of June 30, 1990 shall be continued for
the duration of this Agreement, subject to changes or amendments which may be

made by the carrier.

B. Health Insurance Declination
1. a. Members of the unit who, during the life of this Agreement, decline District-

provided health coverage for which they are eligible shall receive an annual
$2,000 declination payment (family coverage), or $1,000 declination payment
(individual coverage) provided they remain uncovered under such plan for a

period of twelve consecutive months.

b. Declination payments shall commence at the end of the twelve-month period
and shall be made annually each twelve months thereafter, provided the member
remains uncovered under the District’s plan. Payments shall be made during the
December following the end of the twelve-month period. Nothing contained
herein shall preclude a member from re-entering the plan within the twelve-
month period, provided, however, that in the case of a member who re-enters in

less than twelve months, no declination payment shall be made.

2. Members of the unit may elect a plan no more frequently than once every six

months, with the exception that they may elect the Empire Plan at any time. The
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foregoing is subject to any restrictions of the carrier and of the Empire Plan.

The parties agree that as a participating agency of the New York State Health
Insurance Plan (“NYSHIP”), the District is obligated to comply with the rules and
regulations of NYSHIP.

C. Unit member Assistance Plan

1.

The District shall subscribe to the Unit member Assistance Plan {EAP) sponsored
by the LECSA Unit member Assistance Program, or such other program which
shall be mutually agreed upon between the District and the Union, on behalf of all
members of the bargaining unit. The annual cost of participation shall be paid by the

District.

. The purpose of the EAP is to provide a means of helping bargaining unit members

avoid or resolve the wide range of physical, psychological, behavioral, social or
family problems that can threaten their health, interpersonal relationships, family
life, or on-the- job performance. The EAP offers people the opportunity to actively
seek help for alcoholism or drug addiction, marital problems, emotional, psychiatric,
legal or financial difficulties, among others. The inclusions of the EAP in this

Agreement reflects the support and endorsement of both the District and MESPA.

. The District and MESPA desire that the EAP shall function under the highest

professional standards of confidentiality. Confidentiality shall mean that there shall
be no information concerning any individual released to District supervisors, to
Union officials, or to anyone else without the express written consent of that
individual; provided, however, that the individual must consent to release of such
information as the District needs to verify that a unit member’s absence is required
or caused by participation in the plan or a program or course of treatment

recommended by the plan. (See paragraph 7 below.)

Participation in any EAP service or activity on the part of any individual shall be

wholly voluntary and on the basis of self-referral.

. A unit member’s EAP participation will not be made part of any supervision,

review, or evaluation of his/her job performance without the express written consent
of that individual; provided, however, that this shall not preclude the District’s

consideration of the unit member’s attendance record to the same extent as it would
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D.

be considered for other unit members.

Members of the bargaining unit who voluntarily and on their own initiative seek
assistance through the EAP shall be afforded the opportunity to do so under the
terms of this clause. Unit members must utilize their own time for treatment,
whether in the form of sick leave, vacation time, excused leave, or unpaid leave.
The District shall be required to grant a unit member not more than a total of four
(4) weeks unpaid leave annually for EAP purposes, provided that the unit member

has first used all paid leave and vacation time available to him or her for such

purposes.

Unit members who wish to avail themselves of sick, personal, vacation or unpaid
leave for EAP purposes must schedule their time off with the District according to
normal procedures. The District may verify with the EAP Coordinator that the unit
member has enrolled in a treatment plan or facility, and that a unit member who has
been granted a leave for EAP purposes in participating in his or her treatment
program as required, and that a unit member who seeks to return from leave has
completed the plan of treatment. The unit member, as a condition of the leave, must
give the EAP a release allowing the EAP to provide all such information to the
District. If a unit member secures a leave for EAP purposes but fails to participate in
the prescribed treatment program as required or fails to complete the program, that
unit member will be subject to discipline, including discharge. It is understood,
however, that neither the EAP nor the unit member is required to reveal the nature of

the unit member’s problem or treatment if enrollment is voluntary by the unit

member.

On request of either party to this Agreement, the other party shall meet upon

reasonable request to discuss the effectiveness and performance of the EAP.

Personal Property

The District will reimburse unit members for the reasonable cost of damages to personal
property, excluding automobiles, incurred in a physical altercation suffered while the
unit member was acting in the discharge of his/her duties within the scope of his/her

employment, up to a maximum of $250.00 per unit member per occurrence.
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E. NYSUT Benefits

Unit members may sign and deliver to the District assignments authorizing deduction

for NYSUT benefits. All District payments shall be made directly to NYSUT for its

distribution.

ARTICLE XI - GRIEVANCE PROCEDURES

A. Basic Principles

1.

It is the intent of these procedures to provide for the swift and orderly settlement of
differences in a fair and equitable manner. The parties agree that it is advantageous
to attempt to resolve differences informally and that, in any event, resolution of a

grievance at the earliest possible stage is agreed to be a most desirable goal.

Nothing contained herein will be construed as limiting the right of any unit member
having a grievance under this Agreement to discuss the matter informally with the
unit member’s supervisor, thus having the grievance adjusted, provided that the

adjustment is not inconsistent with the terms of this Agreement.

Time limits set forth herein shall be strictly construed, are deemed critical, and may

only be extended by express written agreement of all parties concerned.

No remedy for a claimed violation, misinterpretation, or misapplication of this
Agreement shall be sought without first pursuing the matter in accordance with

these procedures through Stage 3.

If any provision of this procedure or any application thereof to any unit member or
group of unit members in the negotiating unit shall be finally determined by any
court to be contrary to law, then such provision or application shall not be deemed
valid except to the extent permitted by law, but all other provisions or applications

will continue in full force and effect.

B. Definitions

I.

2.

A Grievance is a claim by a unit member that the Agreement has been violated,

misinterpreted or misapplied with respect to him or her.

Supervisor shall mean the immediate supetior or the unit member presenting the
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grievance.

3. Aggrieved Party shall mean any unit member or group of unit members filing a
grievance.

4. Appeal shall mean the referral of a grievance matter to the next higher stage of
consultation in the event that the aggrieved unit member or the Association is not
satisfied with the solution offered by the lower stage of consultation.

5. Representative shall mean the person designated by the aggrieved person to act or
speak on his/her behalf in grievance procedures.

6. Stage shall mean successive level of consultation for the purpose of resolving a
grievance.

7. Day shall mean a calendar day.

Procedures

1. All grievances shall include the name and position of the aggrieved party, the
identity of provisions of this Agreement allegedly violated, the time when, and the
place where, the alleged events or conditions constituting the grievance existed, the
identity of the party responsible for causing said events or conditions, and a
statement of the nature of the grievance and the redress sought by the aggrieved
party.

2. The parties shall not interrupt work activity in any phase of the grievance
procedure.

3. Forms for filing grievances, serving notices, taking appeals, and making reports and
recommendations, and other necessary documents will be developed by the District.
The District shall then have them printed and made available so as to facilitate
operation of the grievance procedure.

4. No written grievance will be entertained as described below, and such grievance
will be deemed waived, unless a written grievance is forwarded at the first available
stage within twenty (20) workdays after the unit member knew or should have
known of the act or condition on which the grievance is based.

5. If a decision at one stage is not appealed to the next stage of the procedure within

the time limit specified, the grievance will be deemed to be discontinued and further

appeal under this Agreement shall be barred.
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6.

a.

Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party, his/her representative and the Association within the specified time
limit shall permit an appeal to the next stage of the procedure within the time which

would have been allotted had the decision been communicated by the final day.

STAGE 1

A unit member having a grievance shall discuss it with histher immediate
supervisor, either directly or through a representative, with the objective of
resolving the matter informally. If the unit member submits the grievance through

a representative, the unit member may be present during the discussion of the

grievance.

If the grievance is not resolved informally, it shall be reduced to writing and
presented to the immediate supervisor within the time specified in Section C. 4
above. Within fourteen (14) days after the written grievance is presented, the

supervisor shall render a written decision thereon.

STAGE 2

a.

If the unit member initiating the grievance is not satisfied with the written decision
at the conclusion of Stage ! and wishes to proceed further under this grievance
procedure, the unit member shall, within fourteen (14) days of receipt of that

deciston, file a written appeal with the Superintendent
Within fourteen (14) days after receipt of the appeal, the Superintendent shall

confer with the unit member and his/her representative.

The Superintendent shall render a decision in writing within fourteen (14) days after

the conclusion of the conference.

STAGE 3

a

If the unit member is not satisfied with the decision at Stage 2 and wishes to
proceed further under this grievance procedure, the unit member shall, within
fourteen (14) days of receipt of that decision, present the grievance to the Association

for its consideration.

If the Association determines that the unit member has a meritorious grievance,
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then it may file a written appeal of the decision at Stage 2 with the Board of
Education within fourteen (14) days after the unit member has received such written
decision. The grievance record maintained by the Superintendent shall be available

for use by the Board of Education.

Within twenty-one (21) days after the receipt of an appeal, the Board may hold a

c.
hearing on the grievance. The hearing shall be conducted in executive session.

d.  The Board shall render a decision, in writing, within fourteen (14) days after the
conclusion of the hearing.

STAGE 4

a.  If the Association is not satisfied with the decision at Stage 3 and wishes to proceed

further under this grievance procedure, the Association, within fourteen (14) days of
the decision at Stage 3, may submit the matter for advisory arbitration in
accordance with the Voluntary Labor Arbitration Rules of the American Arbitration
Association. The arbitrator shall have no power to alter or modify the provisions of
this Agreement. Fees and expenses incurred by the arbitrator shall be shared equally

by the Association and the District.

ARTICLE XII - MANAGEMENT RIGHTS

The District shall retain the discretion to establish and change policies, rules and regulations

concerning terms and conditions of employment, provided that such policies, rules and

regulations do not conflict with any provision of this Agreement. The District shall give

adequate notice of any changes in policies, rules and regulations concerning terms and

conditions of employment and shall bargain concerning the impact thereof, if any, upon the

request of the Association. The District’s failure to exercise any management right shall not

be deemed a waiver of that right.

ARTICLE XIH - UNIT MEMBER DRUG TESTING

A. Purpose

L

The purpose of this Article is to establish a written procedure for conducting tests
of a MESPA unit member for the presence of illegal controlled substances, their
metabolites, or alcohol, under the circumstances described below. Nothing

contained in this Article shall be deemed to restrict the District from testing
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applicants for employment for drug or alcohol use, regardless of the position applied

for, nor to prescribe the reasons for or methods of such testing.

For purposes of this Article, “unit member” shall be defined as any unit member

whose job requires operating a motor vehicle on behalf of the District.

B. Policy Statement

1.

The use of illegal controlled substances by a unit member, regardless of the position
held, adversely affects the accomplishment of the District’s ability to safely deliver
services, impairs the efficiency of the work force, endangers the lives and security of
unit members and students, and undermines the public trust and is, therefore,
prohibited. In order to identify possible illegal controiled substance usage, and to
curtail the introduction of illegal controlled substances and alcohol into the
workplace, procedures to test for the use of illegal controlled substances and their

metabolites and alcohol have been established in this Article.

The District and the Union, as part of their concern for bargaining unit members,
recognize that the use of illegal controlied substances causes problems which may
have a far-reaching negative effect on the safety of vehicles and on the health, well-
being and productivity of the work force and students. It is with problems such as
these in mind that the District and the Union have jointly agreed upon the
establishment of a Unit member Assistance Program, the terms of which are set
forth in a separate article of this Agreement. The District and the Union encourage
unit members who are using illegal controlled substances to seek the confidential
services of the Employee Assistance Program. Information concerning the use of
illegal controlled substances revealed to EAP representatives by a unit member

cannot be used for or against the unit member for any purpose.

C. Reasonable Suspicion

1.

A unit member as defined herein may be ordered to submit to testing to determine
the presence of illegal controlled substances or their metabolites or alcohol, based
upon a reasonable suspicion as defined below in this Section of this Article. A unit
member who refuses to submit to testing may be subject to discipline, including
discharge, under civil service law procedures, if any, applicable to such unit

member.
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In determining whether to order a test in a particular case, the District must
balance a unit member’s reasonable expectation of privacy from unreasonable
intrusions against the District’s interest in assuring the integrity and fitness of

its unit members and the safe delivery of its services.

The order to submit to testing must be justified by a reasonable suspicion that
the unit member has reported for duty under influence of illegal controlled
substances or alcohol or is engaging in the possession, use, distribution, or sale

of illegal controlied substances either on or off duty.

While the “reasonable suspicion” standard does not lend itself to precise
definition or mechanical application, vague or unparticularized or unspecified or

rudimentary hunches or intuitive feelings do not meet the standard.

Reasonable suspicion is the quantum of knowledge sufficient to induce an
ordinarily prudent and cautious person to act under the circumstances.
Reasonable suspicion must be directed at a specific person and be based on
specific and articulable facts and the logical inferences and deductions that can

be drawn from those facts.

Reasonable suspicion may be based upon, among other matters: observable
phenomena, such as direct observation of use and/or the physical symptoms of
using or being under the influence of illegal controlled substances such as, but
not limited to, slurred speech; disorientation; a pattern of abnormal conduct or
erratic behavior; a “triggering event” which warrants employer inquiry because
of a direct bearing of the mental faculties of the unit member on the health and
safety of others; action(s) inconsistent with normal conduct or behavior;
information provided either by reliable and credible sources or which is
independently corroborated; arrest or conviction for a drug-related offense, or
the identification of a unit member as the focus of a criminal investigation into

illegal drug possession, use or trafficking.

The District will not test solely on the information of anonymous sources unless
the information is reliable and credible, or there is corroborative evidence to

support the reliability of that information.

It is intended that where a decision is made to test, the unit member will be

given a direct order to submit to the test.
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h. A decision by a unit member to seek assistance from the EAP shall not alone be
the basis for reasonable suspicion justifying the testing of a unit member under

this Article.

D. Procedures

.  Whenever the District believes that available facts objectively indicate that
reasonable suspicion exists, as defined above, to warrant the testing of a unit
member for illegal controlled substances, their metabolites, or alcohol, then the
person making such determination shall document same on a District form within a
reasonable time after making such determination. Such documentation shall include
the objective facts contributing to and forming the basis of the reasonable
suspicion, including, for example, such matters as a description of the unit
member’s appearance and behavior, the observations of witnesses, and the nature
and source of the information. Where the information consists, in whole or part, of
observations made by a confidential informant, the source of that part of the
information need not be revealed; except that in the event of an arbitration to
determine whether the District had reasonable suspicion to require the test, the
Union may require that such confidential source be revealed in confidence to the

arbitrator considering the issue of reasonable suspicion.

2. In disciplinary proceedings based upon refusal to submit to drug testing or upon
testing positive for use, the District cannot be compelled to reveal the name of any
confidential informant nor can evidence of the contents of the report of such
confidential informant be suppressed because of the District’s refusal to reveal the

name of such confidential informant.

3. No unit member shall be ordered to submit to a test without the express approval of
the Superintendent or his/her designee. Prior to testing, where practicable, the unit
member shall be given a brief verbal explanation of the factual basis of the
reasonable suspicion, including a brief description of the conduct leading to the
formation of a reasonable suspicion, the unit member’s acts, and the relevant dates,
places and times thereof, and sources of information, except for confidential
informants. The unit member may request that his/her union representative be
present on this occasion, provided that this will not cause unreasonable delay in the

proceedings. The unit member shall be informed of his or her right to respond or
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explain any facts at that time, and shall be informed of his or her right to do so.

To the extent possible and practicable, all specimen collection and analysis under

this agreement shall be in accordance with the standards and procedures

incorporated in the

U.S. Department of Health and Human Services Mandatory Guidelines for Federal

Workplace Drug Testing Programs, issued April 11, 1988. Such procedures shall,

however, include the following:

a.

Specimen collection shall be supervised by a person of the same gender as

the person to be tested.

Specimen collection shall occur in a private setting free of any substances

which may be used to contaminate the specimen.

The person supervising the specimen collection shall provide the unit

member with a container to be used to collect the sample.

The person supervising the specimen collection may employ bluing agents
to ensure against the adulteration of samples. A second sample may be

required where there is suspicion that the first has been adulterated or

substituted.

Visual observation of urination will not be required or permitted except
where no other means are possible to ensure the integrity of the sample or

there is reason to believe that the unit member has adulterated or

substituted a sample.

If the unit member is unable to provide a specimen when requested, he/she
shall be given a reasonable amount of water (e.g., a glass) and a reasonable

amount of time to provide a sample.

The specimen will be provided by the unit member being tested and the
filled container will be immediately given to the person supervising the
collection, who will examine the sample to determine that it is the

appropriate color, clarity, temperature and volume.

The specimen will be immediately sealed and tagged in three separate
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containers. Two (2) will be for testing by the laboratory designated by the
District. The third (3") will be for testing by a laboratory designated by
the unit member if he or she should so choose, as provided in paragraph j
below. Chain of custody documentation for each specimen shall be

maintained from receipt to destruction.

The specimen will undergo a screening test. Any specimen identified as
positive on the initial test shall be verified by a confirming test using gas
chromatography/mass spectrometry or an equivalent scientifically
accepted method that provides quantitative data about the detected drug or

drug metabolites.

The unit member being tested shall have the right to an independent
analysis from a lab of his/her choice from a list mutually agreed to by the
District and the Union. The unit member shall designate, at the time the
specimen is given, the laboratory, if any chosen by such unit member, and
a specimen shall be provided to that laboratory, as well as to the

laboratory designated by the District.

Copies of all test results shall be sent to the unit member and the District.
In the event two (2) separate tests are conducted in accordance with
paragraph j and the test reports by both laboratories are positive, the prima
facie validity of the tests shall be deemed to have been established for the
purpose of any subsequent hearings in reference to such testing. In the
event a unit member refuses to have the testing done by two (2)
laboratories where that option is available to him or her, the hearing
officer in a subsequent disciplinary hearing may draw a negative inference
from such refusal in determining the guilt or innocence of the unit
member on charges of substance or alcohol abuse directly connected to the

allegations which led to the testing.
All tests required by the District will be fully paid for by the District.

. All time required by the unit member to take the ordered test shall be

considered paid time.
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Throughout all aspects of these procedures, including transportation and the actual
obtaining of the sample, every reasonable effort must be made to ensure the dignity
and privacy of the unit member. All reasonable efforts shall be made to avoid public

attention, and these procedures shall be carried out as discreetly as reasonably

possible.

Within ten (10) working days after the test, upon written request of the unit
member, the Union and the unit member may pursue to arbitration any dispute
pertaining to the District’s reasonable suspicion under Section C. of this Article, by
filing a Demand for Arbitration upon the District. Notwithstanding any other
grievance and arbitration provisions of this collective bargaining agreement, such
arbitration shall be governed by the following procedures, which pertain only to

arbitration under this Article of the collective bargaining agreement:

a. A single arbitrator from among the following arbitrators shall be called upon to
conduct the “reasonable suspicion” arbitration provided for in this Article:
Howard Edelman; Janet Spencer; Bonnie Weinstock. The parties shall inquire
of the listed arbitrators whether they are willing to serve in this capacity, and
the names of those unwilling or unavailable to serve shall be deleted. In the
event that arbitration is demanded, all the arbitrators may be called, in order to
schedule the hearing promptly. The first arbitrator to be called shall be rotated
(e.g., the first arbitrator on the list shall be the first called for the second
arbitration). The arbitrator to be used for any case shali not necessarily be the
first called, but shall be the first arbitrator who agrees to hear the case (either at

the time of the initial calls from the parties or upon returning the phone call

from the parties).

b. As stated above, in the event that the District’s information consists in whole or
in part of observations made by a confidential informant, the Union may require
that such confidential source be revealed in confidence to the arbitrator

considering the issue of reasonable suspicion.

¢. For purposes of this Article only, the decision of the arbitrator shall be final and
binding; provided, however, that the arbitrator shall have no power to add to,
subtract from, or modify this Agreement in any way.
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d. If the issue of reasonable suspicion is not submitted to arbitration in accordance
with this Article of the collective bargaining agreement, it shall not be submitted
to arbitration under any other Article of the collective bargaining agreement. If
the issue of reasonable suspicion is not submitted to arbitration in accordance
with this Article of the Agreement, however, the unit member may nonetheless
raise the issue of reasonable suspicion in any disciplinary proceeding initiated
by the District against the unit member in connection with which the drug test is
used; but in no event shall the unit member and/or the Union be able to litigate the

issue of “reasonable suspicion” in both proceedings.

7. Upon being ordered to submit to a test pursuant to this Article, and
notwithstanding any contrary Civil Service Law or rule (which are hereby
expressly waived), a unit member shall be suspended without pay pending the
District’s receipt of the results of the test. If the arbitrator rules that the District had
no reasonable suspicion to require the test, or if the District’s test results are
negative, the unit member shall be restored to the payroll with back pay. In
addition, in the event that the arbitrator rules that there was no reasonable suspicion
or the test results are negative, then upon request of the unit member or the Union,
the unit member’s record shall be expunged of any record that the unit member was

required or requested to take such test.

8. In the event that a unit member refuses to submit to ordered testing or fails to
cooperate in all aspects of the testing procedures, or in the event such test
procedures reveal the presence of drugs or alcohol, such unit member shall be
subject to discipline, including discharge. Nothing contained in this Article shall be
deemed to create, delete, alter, expand upon or diminish disciplinary procedures, if

any, which may be applicable to the particular unit member.

ARTICLE XIV - VACANCIES

A. The District shall post notice of any position governed by this Agreement that the

District intends to fill prior to doing so.

B. The District will notify the Association of the hire and starting date, building
assignment, tenure area or job title of all new unit members within fifteen (15)

business days of hire, and the Association President or designee will be granted a
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reasonable amount of time during the workday to meet with new unit members. The
Association will be notified within fifteen (15) business days of unit member’s

separation from service.

ARTICLE XV - DUES DEDUCTION
While the Association is the exclusive bargaining agent, the Board will deduct from the
paychecks of members of the Association who submit dues checkoff authorization in writing
to the Board, the amount of Association dues as determined by the Association in accordance
with written memoranda thereof to be filed by the Association with the Board. These
deductions will be made in twenty (20) equal amounts. Unit members wishing to withdraw
from the Association must notify the Association of same. The dues deduction authorization
will remain in effect until no later than the second payroll following the Board’s receipt of

written notice from the Association advising the Board to cease deducting dues from the unit

member.

ARTICLE XVI - ASSOCIATION BUSINESS

The Association President and Vice President shall be allotted two (2) release days to attend
union conferences. However, if travel is involved and either officer works a night shift, then

the night prior to the conference shall be included as additional release time for the officer(s)

assigned to the night shift.
ARTICLE XVII - PRECEDENCE OF AGREEMENT

This Agreement governs terms and conditions of employment of the unit members and shall

supersede any and all provisions contained in the Board of Education Policy Manual or

Administrative Regulations.
ARTICLE XVIII- SAVINGS PROVISION

In the event that any provision of this Agreement is declared in whole or in part by any court
or government agency of competent jurisdiction to be illegal, void and/or invalid, all of the
other provisions of this Agreement shall remain in full force and effect and continue to be
binding upon the parties to the same extent as if that part declared illegal, void and/or

invalid, had never been incorporated in this Agreement.

34




ARTICLE XIX- COMPLETE AGREEMENT

The parties agree that all matters in dispute or controversy have been discussed in the
negotiations leading to this Agreement and that this Agreement constitutes the full and

complete agreement between the parties.
ARTICLE XX- DURATION

This Agreement shall be effective from July 1, 2019 to June 30, 2023 and from year to year
thereafter, unless either party serves notice upon the other, by the February 1* first preceding
the date of expiration, of its intent to negotiate new or changed terms of agreement, in which
case it shall terminate on the following June 30. Unless it is renewed in writing by the parties
or by the failure of either party to serve notice, all non-mandatory provisions of this
Agreement shall expire on the expiration date of this Agreement and shall not continue in

force and effect thereafter, notwithstanding any contrary provisions of law.

NOTICE REQUIRED BY SECTION 204-a, CIVIL SERVICE LAW

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals as of

the day and year first above written.

MANHASSET UNION FREE MANHASSET EDUCATIONAL
SCHOOL DISTRICT SUPPORT PERSONNEL
ASSOCIATION

j%———’ (
By: // By f&ﬂa_w _
Dr. Vincent Butera, Superintendent onna Linden, Unit President

NAMANHASSET\MESPA\2019-23 AGT 10-23-19 FINAL R.doc
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SCHEDULE A - Paraprofessionals and Registered Professional Nurses

L.

The normal workday for paraprofessionals shall be:
(1) Elementary: Six hours per day (30 hours per week).

(2} Secondary: Seven hours per day (35 hours per week).

The normal workday for registered professional nurses shall be seven hours per day (35
hours per week).

The normal workday for security guards and security aides shall be eight hours per day (40
hours per week).
The normal workweek, unless otherwise specified, shall be Monday through Friday,

The normal work year for paraprofessionals and 10-month registered professional nurses
shall be determined by the District but shall be not less than 181 nor more than 185 workdays
per year between September 1 and June 30.

The normal work year for 12-month registered professional nurses shall be July I-June 30.
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SCHEDULE B — Clericals

I.  The normal workday for clericals shall be seven hours per day and thirty-five hours per
week. The normal work year shall be:

(1) July 1 to June 30 for twelve-month unit members.
(2) September 1 to June 30 for ten-month unit members.

2. The normal workweek, unless otherwise specified, shall be Monday through Friday.
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SCHEDULE C — All Other Support Personnel

1. The normal workday for all support unit members not covered by Schedules A and B shall
be eight hours per day and forty hours per week. The normal work year for such unit

members (except 1-month security guards and 10-month security aides) shall be from July |

to June 30.
2. The normal workweek, unless otherwise specified, shall be Monday through Friday with the

exception of the following titles:
a) groundskeepers;
b) maintainers;
¢) cleaners;
d) maintainer helpers;
e) duplicating machine operators;
f) information technology assistant managers;
g) information technology aide;

h) messenger.

38




6¢

L OF 165 165S ozer | szor | gZor | ogir 67 1 &8 | Zvve | 1968 | i96f 3
91 OF 85 | 8975 Ley 1| I#6e | IP6F | ZZ0¢ S OF 8946 I 4Z¢c | g58E | 858 61
956 C8ES SFES gigr | 58 | scse €4 6 27 6E P99E | £0€C | 957F | 964F [T
$6 52 1826 1525 601iF | 8976 | 897Z¢ 0L B 699 655 | Seck [ £59 | £59¢ D7
¥ 62 8215 815 00r | 259 | 2898 | <97¢ 9978 pSPE | 8916 | osse | OSsE 91
£ 4Z S/05 |_sl08 206C_| 9656 | g6%c P99E 299¢ | osec | 960c | ebre | gt 7]
V¥ 65 6F 6865 #LBE | eZot | Ezse §Z6E # SE £92 | oroc | 29t | Z9ec [T
8592 SO6F SO6F 82¢ | 159t | 15t 88 4E gve 1 871f | e86e | ek | iiex €l
2092 | Zisr 2v9 | 8/¢€ | piEc | tort Z07E 160 | ez62 | o6it | 061c 2l
Zrez ZECP ZELP sssc | 90kc_| 90¢r | sier i $00¢_| 7992 | coic | e0ir 71
2892 9r9p 9 9P 697¢ | ece | et [543 ZZ2E 026 | 9092 | 10 | Z1OF ol
20 095k 09°5# £8CC | 29Ut | Z94C LriE orie_ | SE8Z_| o5zz | 626z | 6262 6
0L €2 ZL v L 962 | 060t | 0606 | scsor SS0E | 6PLZ | P69 | PEEZ | PPEE g
ZLEZ E8EP £8Er 1LeE | 6006 | 610 6962 8962 | 299z | ze | 9522 | 9572 7
25 2C 96 CP 96 Ch 9ZiE | sr6z | seec | 25ee 1882 | s¢52 | 6762 | 699z | 69%e 9
5612 80Cr 80Cy woe | ezgz | ezp2 | 9622 sezz_| o6pc | vZ52 | #g5z | rgsc | S
$E 12 9z ip 9C 1P £56¢ | 1082 | ioez [T¥73 grze_ | sovz | 79wz | g6z | 8672 ”
£ 0Z ZE0y | _Zcor L9 1 ZEeZ | ez | s2ee 9292 | otez | otve | 1ivE | it 3
9202 6P6E | 6P6E #/42 | £692 | £592 | 6052 s€5¢ 1 ocee | osee | ozéz | 92¢z Z
6561 FIBE #9gc | /672 | s95z | s8¢ | e5te 26 PC ipiZ 1 o0t | ez | #eee ;
Lsets | st | atst | 2wt | osoz | swst | zev | o0ev | 2wt | os07 | &es | sari [ sanow |
68L'GE | 6976 LLZOL Ligss ] 8v628 [ 2G1°e9 | 8bELs | ¢00CL | $99°49 | c00'1Z | eve v | 05550 02
ELY'SE | Z0L€6 sees. | vovse | 691718 | 96219 | 26665 | gel'tz | ve8co | 65569 | o626 T cioeh 6L
5.7 | vr6'Le 8c8eL | L6656 | O6E'6L | ¥Whv'08 | SIS PS5 | Sece9 | 9009 | £6L'89 | 9zcic 99L'bY 8l
oPOVE | 08L06 \o9rZL | 68l Ll | 21977 | 68065 | 860°€S | 065Z9 5.1°29 | 86998 | SLLOS | 6562F Ll
VZEEE | Zivgs WOLL | 28668 | €e8'SL | Ger4S | 1gows | /ser'so | eve09 | 29299 | OLCah ISL LY o
8092 | $5998 82969 ] /189 | SOz | LBESS | 69205 | £e6e9 | 81G8s | 82860 | 2056 | Ob g
LS61€ | e6LS® | ¥Sred | 92999 | 0952 | 9Fzcs _LbO'6y T OFV'Z0 | G00ZS | #2929 | (2L'6F | ZES6E vl
852 L€ | 05L'¢8 6cL9 | OELS9 § /50T | 80LYS | 098'Zp | £26109 | 21665 | vsv'9 | ve8'vr | zoose £l
V65 0 52 28 6099 | 619°¢9 | V9568 | €965 | /89'9r | 62p65 | 0005 | 61209 | COLCh VISLE Z1
96862 p6L 08 516 9 S0LZ9 | 28089 | SE8'LS | 69vSe | 08845 | S062S | 6506 8LSCy | 96v 9% [
SYZ6Z | E£EE6L SpLe9 | S65'09 | 8.5°99 | 68908 | 82wy | 896'95 | Zt0'lE | Z18'Zs | 0TI LLY'SE 0
[ £¥S'82 | 9s8'iL 86529 10165 § 91169 | [IS6v | c60'ev | 96gws | 95’6y | 25995 | Garob | Sro'pe 6
L8722 | 098°9L 95t'19 | 685'LS I vE9ES | Zvbey | 0260k | E9CES | $20sh Z6v'SS | GL06E | evbEe 2
581°22 SYE VL 6€L°09 96096 | €/1'29 | O6CLv | ZEC0v | OGRS | 2t59F | ZeEFS | LIELT OLy'2e L
01692 | 6VEEL LE68S | 61906 | 8b9'00 | GZl'ov | evS6e | 66c0s | 8LOSh | 8215 | 299 | ces e 9
OLE'SZ | 158l £8.4S | ozi'eS | ¢91°65 | Zvosy | Zscee | 9zesr | Sooc 066LS | iS¥'Se | 78e0c S
0OL'SZ | (PP OL 50995 | 56515 | ¥8976 | ZI6Er | Z6LZE | OSEZF | ZI02r | 00805 BLCVE_| 0BE6Z 62 _ v
86vve | 16680 | ¢8e55 | ool'os | 582’96 | 8e8v | 600GE | ip 'St} ¥ov'or | 6v96r | SLOCE | 05e8Z €
£28°€2 | VEVLS | pBL¥S t1Sv'8y | €E9%S | v6S'Lb | GEB'VE | bYEPP | LS6SE | COFSF | OI6TLE ISE LT F3
820t | 9v099 690'cs | 6918y | OET'ES | ZecOv | 6vote | zeser | covie | zie v | o590F LIT9T 1
4
VEVSHHS | HLIW-ZL NY {SSHNND3 [SSZIHL | DSIWZL | 1m0l [IsDvivHe [Laovsszt | owaszt AWaHD | vidHL | vigHe I3
&
c— 50487

I1NQIHIS AUVIVS VISIAN 0261



255 1 6L%t 00 0SeE | _9ic | eif A piee T rige | ZZor | ZZ0c 74
6P | ZE9E ZELP 1926 | g0t | ssoc 138 tize 1 aree | otoe | eiof 61
S0 | 95¢er 290¢ £12€ | orge | 9toc 6248 6096 | 609c | s562 | scec 51
ZEEE | weX 9665 PRIE_| 6762 | Zr62 | ozor sose | soce” | c6ec | seme £l
X | 261t 52 6% 9.0c | spec | grez €250 2re_| 0 | ez | e 91
#EIE | oOric 098E £006 | gz | sosz | ocre 10€C_ | TI0EE | ersZ | ecse St
0Zi€ | _oror 109% 056Z_| 1572 | 0572 ZEEE g2 1 orre | sizz | zizz [
PEOE_| /962 773 268 | cziz | g6 g5 | Zric | zric | gooe | o5& [
0662|968z 95°9¢ Se9e | c992 | gcez PLIE 2908 | 290c | 209z | Zooe zl
seec | ez8¢ | igor 1 oszz | oo | Zle I60F 1862 [ 196z | zesz | zver 17
098 | Zou4Z 7 5€ 817z | ocsr | ieor 600F go6c_ | goez | g7z | s8%2 o1
S62Z | _gioz 9168 199 | 069 | _zore SZ6Z ez | izge_| tzve | zzsz 6
OEZZ | 2092 85It W | cerz | oo 573 vl | iviz | ocgr | OL€F g
$99Z | ¢to 66 £ sz | orfz | aree 29722 195¢ | 1992 | zigz | eite Z
0% _|_zow £V EL 68vZ_| giec | osez 6092 08SZ | 08sc_| »gee | ssee 9
7sC | 68¢ez £g ezt 6zpz | 6522 | ecez | s66¢ sz} 00 | esiz | s6iz S
8992 | _9it §ZCE OLE2 | £02e | il12 FLSE vz | _Zive | se1Z | peie 2
20z _|_iree ZLAE Si¢z | 6riz_| _1Zig 9P ez | rrez | evoe | e £
66%2_|_ 971z ZLIE 9sec | _sgoz | gvoc 0SEC 52 | 762z | oZoz | oeoe g
Zee {602 PSOE 6612_| Zcoc | io00¢ 692E 6£t2 | 674z | 6561 | 6561 7

{ #s0 | aus | owe | soev | o0z | owz | 2wy | zees | oor: | 2% | »z1 Tswnon]
20LSS | cee'iy £15'98 eiiey | 8L¥S9 | seova [ oel'es 929'99 T 70veS | 1zzer | GOCEE 0|
8¥SpS | cevov | Glies 818y | 920°v9 | 19569 | GE69S Se8'v9 1 276116 | cge'ly | eev'st 6t
E6EES | 2oree €128 Se6Ly | €6979 | Ge1z9 | opi'co” | th0'Es 0S| evSov_| e69¢t 8l
8EZ2S_| 0056f ZIE?S CeOLy | 19219 | 80709 | pveeo | 25215 | 00L'6h | EieE | 285e |
¥80'LS | ®Eoit 01608 GELOP | 8F86S_ | 282658 | 6FS'L9 | 1ov'6S | booiy | BL§EE [1orse | o
6Z6'6F | 9/5°9E 805'6L ve6e | ocv'8S | SS8YS |" €666 | osoizs | sezov | tho'st | SZeoe St

2268y | Ipiet B0E8L 86v8E | 96246 | IS9OS | /628G | 85295 | (60Gh | £8276 | Gi5vt bl
CEBLF | ces ¥t UL 9eLL€ | 27095 | 1Z¥'SS | 6/8'95. | €88't% 66y | 89V'9E | eowee £l

_LI89F | cs0¥t 2L6'SL 10026 I 16895 | OLEvS | "1GhSS | 26ves |  682r | ¥65'St | Shi'te zl
6v8'Sy | oelce vEL'PL vez 9t | 8896S | S80S | /66ES. | e0es | 0SCLh | 8/8ve | oseat i
LvEvy | Zocee 98 | osviee | 72575 1926'16 | 67625 | foL'0s | (va0r | Oerve | eee s oL
028'Sy | Z6ViE sevel [ zzrve | coens | zzros | evic | erzev |Tesver T rores 52608 6
POSZy | 759°0¢ LET8L 6c6ee 1 1ei'0S | €956y | Leo'6y. | zewip | 2acee | Zisee | Teroc 8
I6CLY | 16062 S10°0L Z0ZEE | 8168Y | 09e6¥ 8 _ | 08vSv | sczit | Siric | 0Shez Z
L9C0F | 25652 858'89 \8v2¢ | 8S4cv | 8ZUZv | oom9y | coo'sy | vziee | ezeor _6LLB2 9
0EL6E_| @60'82 SE979 POLLE | eesov Y L66Sw | tZe'sk” | o/g'ev | oo0'se | eii0c | Ze6iz 5
Leo8e | Tvziz | 00590 | ezeioe | eicsy | ezcwv T wieer | eers SYBEL | eszee | L6LIT v
ISLLE | beroz EPE'SO 802" Bz vy | 869¢Ch | "S9GZv | €S60v | 8282t | 2ecez | 6856z £
BL9'SC | 065GC 001'¥9 YWh'6Z | 796y | l8cev | €S0y LEVEE | BO9'LE | ©6L4Z | 808SC F
S29'SE | oope 12629 9098z | osely | zezlv | "wvo'ee | wrowe |- 0250t | sceor | 8eewe Y
%

0V I3S|FOIVHLTH| UOW LSSY I | SIW [ 13HINIVA [HaNVE10ALNONSZL ALz ldALoo: |vavsuns avSHHS' m

<= STSAD

(Ponuuod) IINAIHIS AUVIVS VdSIN 0c-61



1996 1995 Sk | 8700 | @700 | 2cer If2P | 226 | 067
2555 2555 oLty | 066 | o66c | &zir o1y | 918 | 6Lt
2595 25 1% socr | eoee 1" eo6f | gzos | zzos | orzc | épee
ZPES ZPES 19ir | 919 | 9i8c | 6i6c L6 | _footc | &z
Nz £PEY 950F | geE | srie | e CLgE_| g6vc | soer
9£15 FE1S IS6E_| _ir9E | ir9t | 607t 80/ | 16€c | ZEif
2505 2505 198 | <96 | Z9%¢ | ocor 61 9¢ | 706 | e0c
9967 99 69 SZZE | #6PE | rePE | ZEor IfSE | Ziex | ozor
57 5F (7% 89 | ozet | ozee | srer vroE 1 ofee | 0962
162¢ 1645 665t | ZrEE | Zpec | <oer ssec | fpoc | coee
P0LP 2075 ZiSe | ezze | ek | g9er 92 | 9562 | Zree
ZL 9P 2195 SZPt | 102e | t0zt | oFif 6L1E_| 179 | reee
5Z 5P SZ5F SEEE | SZIE | 8Zif | s60f €60 | ¢g2z | 2222
acbr g€ 9P ISZL | ‘o508 | ss0c | oo0c 00t | 969z | o/ez |
6rEP 67 EP 9916 | Zwez | 286z | gtz | Zioc | ez | tior
192P 192F 6L0t | 6062 | 6062 | (F5Z 068z | 1252 | S5z
L1 P7RL 066z | _9c82 | oc9z | Sric ppLZ | _Serz | Gorz
Z80F 508 o0 | 99¢z | 9977 | 759 | scor 1 srez | opee
66 66 66 6€ 6082 | ogoe | ogor | iZsz 0262 | 2522 | 67€C
91 6 gtee | 2642 | Z198 | si9e | ehvz | cebz | e9ic 1 g5er
| soct | aeu | ¢ntt | o0z T g5 | zet | ey | 2r¢1 | owoz | e | sui | sunon |

295'96 0L9'LL SLL'8BL | SBE'ER LP6'E9 S90'8S SL6'EL o1s'es | 168°1L

8/8P6 9EZOL | Ivt9r | pBLZ8 | 02529 | 998 | 880Zc 16099 | 6EPOL

£60'C6 108'vL Lis've | 28e08 | ooZ'ls 961°5S 292'0L 908'v9 | 58689

L0£°L6 L9E'e4 9892, | ¢8S®L | 82865 Z9L'eS SEp'89 £56'29 | Zes'/9

225 68 ZE6'1L LSB'0L 18£°9L | £SH°RS £2€°2S 609'99 20119 { BL0'99

LELLR BEP'0L £20'69 1867, | SHO'LS £68'0S EBLY BPZ'65 | 929't9

§6z°98 0LE'6% 65¥'L8 | /Sv'EL | 9Z6'6S 099'6p gLz’e9 L£°2S | Lop'Ee

L6L°v8 SEL'R9 P¥659 | GG6'LZ | PBLYS 8sr'sy 589'LS 02°9S | Z12'29

bSZ'Es 026'99 pLvy9 | vEP'OL | G29'ES LLe'it ZL1'09 SL9'vS | ZL6'09

F08' L8 0EL'S9 288'29 | E£6'B9 | c8res | _LEQOY #09'8s L9L'ES | £61'6S

_SZE08 | Zv6'v0 | ZSEU9 | Owws9 | C2ELS | 968wy | EL0ZS

0%
628 8L OPEES | OvB'6S 569 | ¢61°0S | ZEOEP | 2voes | SoL08 | 09678
SLELL b9 | €506y | wyver | OtOve | $29° i

] 4 14

18LGL LE8'09 L6£'98 6'29 | 826'ip (32 86k ¢S £60'LY 1L0'65

99Z ¥L v£9 65 20e'6S | 90¢'L9 | zsiop LEO'OP 896'0S L8e'Sy | Z6LES

PL 2L S5¥ 89 682°€S | L06'65 | 0ig'cy SE8'gE 9EP'EY 6r0 v | 0v9'ZS

BZELL Eit'LS 0v2'Z5 | SO¥'gS | 9Sovey 299°'/¢ ¥ Ly Les'ey | Sor'Ls

£64'69 620°9s EBL'0S | 896'9S | ELE'Er | 65v9E oLv'ay 0z6'0F | 022705

S
LLZ'89 198¥G £90'6¢ | 91e'65 T vil'ze 0L2'SE 868"t 8EV6E | 800'6Y

ZLR'99 ZEL'ES LeLsy | 106'€S | 6E0LY 0L0'PE L9E'EY LIGLE | PO6'LY

HLW-ZL NY [3SHNND3Y | SSZLaHL | DSIWZL | 9SLNoL [Isoviyme LdOVSSZL| OWASZL | LW/aYD

JMINAIHOS AHVIVS VdS3N 12-0Z




£65€ | roor _Z52p 9iE | o
ZZSE | 087t £g1p PS0E_| 61
grve | g6er Siiy 266z | g1
€L | cier 908 igee |21
662 | zree 753 699 | o
PZZ%_| briIg 806 2082 |l
654E_| 870 6785 g2z | #t
E60€ | 700F 167€ 6% &
205 | Zeee PELE e |z
1962 | 8582 929€ A T
9682|9572 8L 9¢ gisz | o1
A Y2 095 A 6
P942_| 6r e 10E 0092 g
6692 | c95r 107t vz |7
CESZ_| e6¥2 | psEr Z5eT g
5962 | _61sz FEEE ez 5
G642_| _crEe 692 1917 ;
GE9Z | GleZ Ziet 60°iZ £
89¢z_| eoee ISIE I1502 F4
00€Z_|_eziz £60F 861 L
Lawt | st | os0z vz |isanow.)
[(896E'C | zo6'iv 865760 S65e€ | 0z
0£2'SS | 8260V | 6L198 6068€ | 6L
030 | 6S66E 0oL ¥gI ¥ZL8E | 8i
| 16825 | 1868¢ LVEEs. 8EELE | 71
t2L1s | L008e 12618 2569€ | oL
€5508 | ©C0ZC 20508 " (805 |l
YES6y | ¥6L'SE_ | 1/8Z6L Z50SE [ bl
[ Zover | leese | 6608 98ZVE | EL
soviey | igvve | cgeal BSSEE | 21
ZZy'sy_ | Ligce OEL'LT 6L2E | 11
covsy | 78026 | ceswl B202€ | o1
BSCYy | I68'IE | Ove'el. e 3
BEEEY | OVO'LE | eZVEL 5 8
| ELEZV | 60L0C | 06B'0L , z
LT | vicke BLL69. 5 9
£2Zor_|evr'ee I _FMmo- S 68Y Zif8e S
_SLUBE | 28siz ZEEL9L 5 " “B6ZSEL | 6vD A ¥
_ezzee | woree 09199 i A i L9E.vE 1 6e6'92_| 14892 €
LEI'CE | o6t c06v9. | zi8%6e | voser | (ioey | 0roev | wevab | sorce sl Orree T e o z
0098 T 996'v2 | —mose9 | cso'ee | erczr | Zhiiv T oIy T osToe VBRZE] yigie | zse L
4
JAIV.238 130V HITH [HOWLSSY 11 | SIN [ 1IHINIVW 3NV HALITONSZL A LNSZL |aannoot [veveuns BYSHHS'9 m
= sieaa

(panunuoo) ITNAIHIS AYVIVS VdSIN L2-02



124

8L /e

8L ze

|_6L1p 6LLy |/ %1 4 £L TP L9BE $ZSE 150 1SOr oz
5208 &1 95 ZL'9s Ly %Q‘ OEOF 59°Ly 291y S BE VMNM. SP6E LM.\W&. -7
2C 0 9055 9065 gocy 1 evec | crer | coop | zoos | zpec | eree | iree 1 irer 7
0962 1075 1075 20zr | _#59c | #5856 | 856c 968 | o¥9c | iree | oeie | 9csF 21
8692 | _s625 | s6erc 600 | 697 | s9Zc | 25358 158 | €65c | orer | iEeE | icoE 91
9€ 5 0615 0615 1668 | 2798 | 2796 | 2pZF svi6 | szer | 694 | orsc | oesF 51
622 015 2015 0066 | 2095 | 209 | o959t | sceor |_LEEC | 604 | seer | geet [T
§LLZ g10% 9L 0% 2L 8t 6268 65 £8°6E 996 69 CE 0808 IGEE ISEE £
0989z SZ6F 9268 pELE PSP <L 08 't m;mhvm. L9'LE RQN F-CF N Z9¢CL P14
o008 6E 8y 58P SE 9L 18 €L LEEE G8LE FREE £L 08 P 4-74 |Vm:hn. pLLE 1
£ 62 1528 1540 ZrSE | S0EE | 90er | ioer 00 | 986z | orge | egor | sodE o1
ZFIE £99F £99 | o9%c | efe | erer | ziee | diex | ooer | 2; | 5662 | S662 3
PC5E €267 £Z'5F ILEE | _091E | 09IE | sZiE PCIE | 1162 | o57z | s06c | s046e 3
V6L 800 | i50P #8eE_|_s80¢ | Z80¢ | 9cof SE0E | feiz | 69z | aive | #iwe y;
S0tz | E6EF €6 EF o4 | dioc § top 1 vl | tvee | crer | e | oczz | orze 9
PP EE cocr E0EP oi1e | ooz | srez | 65w | ecwe | Zres 1852 | _zboz | zrez ;
£51Z | 6l2r 6L 2P geoe | 99 | #9897 | e74z | 2777 | eorz. €25z | ocez | o557 3
OE1Z §Zip SCip sceZ | vwez | w6z | ooz | 9o | 6o9rr | oore 599 | _<9%2 5
[—ezoz | ecor GEOF c69z | er7z | erzz | g6z | oeer | osez | cooe | 2rs 6L £2 z
€00Z | SSer SS6E gcgc | eo9z | erd | 80%F | c0%z | swiz | 2tz | erer | sois 7
Usat | st { v | enen | o0z | 91 | &1 | e | ¢t | os0z | &t | st | sunow |-
L0028 | 62976 ivv8l | 8668/ | 62898 | 0s5vo | ovoms | veov. | 96163 | OI52r ZL555 | ve9'Zp 02
[szz'oc | Zz8'ce 8669L 1 OLLLL [600°¢e | 061't9 | s61es | o8zl | veezo 1 eriic T oo 66¢ 97 6L
£p5'SE 20 $6 6P5'SL 292 6L g8L°L8 cLE'L9 8¥L'S5 mwm.om..u PSb°G9 529°'69 N% SOL'Sk BL
LL8'PE % LOL'¥L EIr'EL 89€'64 9Z+'09 00¢'vS 6L1'69 £85'E8 02’8 152°LS LEG'EP Ll
8L0'PE LLF'06 159'2L 995 LL 605 LL Z¥0'6S 0S8'25 mmw.’hm ELLLS 662 9t ZLE'6Y 968'ZY 9l
SPL'EE 5L9'88 nol« [¥3 LLL'69 LEL'SL £59'[§ Z0r'LS LEP'GY 1+8'6S 2LZ'sS \Nm E'8F 2o’ LY Gi
089°2¢ YT £000L | veles § e6ivs [ Sev'9S | /o105 | epe'co | Gozes | LhOPR | LZLlp LEPOY bl
G96'LE | Spo'Se 91889 1 €0999 | /97 [ 2ec'sc | evosr | doe'es | e9c'95 | veszo | 1iEee POV 6 £l
98Z1E | ZLLbG 68520 85.8 SELLL 1 10LvS | weiv | w1209 | 22zsS | 28St9 | Z50%h | €8st ZL
TS0t | 220 8699 | 1160 1" 229%69 | 800'CS | z6b'Ov | 06165 | £ESES S6E'09 | LYSeF | 2Ze it m
10662 | @L'l§ £8LS9 1 99610 | v80'89 | oc8'lS | vezsy | wyous | 25128 | 0z6c | 5e3n 6LZ9C oL
£616c 1 /196, | e/6'c0 | 86v'09 | 68595 T 66505 890vv | 260°95 | 15905 | ve6zs | £60'iv | szz'cc 6
Loz |"T880'82 | wvi'e9 | zewss | €059 | vvoor T Ho85e 0LS'¥S | OLL'6Y | 8b£ 95 | 868'6C | 66L°p% 8
008'(T €59 00518 | G5€¢S | 08S'cg | fov'sy | £oo'tr 1 tzoce T 3957y 19565 | 799°'8c | TPLEE z
601'£2 600'GL V209 S mum.mm‘ 020'29 0ce'ly LEY'OP 8L¥'1LS LE0' O 0EE'¥S £S¥'LE EOL'2ZE ]
VE9Z | Zivel ovoes | ceews | S05°09 | 9909w | vzzec | 0c6'6r | 6855y 1 5or'ce £529¢ | SL0'LE 3
89852 | Ip02L 988LS | 29.2G 1 68685 | Libow | 6e0sc | 12vey | 2962y | 056 Lo €S0GE | vrO0C v
25062 | L6v 07 Ov9'95 | 162's | 86626 | L08er | $e8'oE | igSh osciy | ¢/7°05 | ez8'6e | te6sz | €
Z96vz | 096'59 Olvss | sscev | 698'SS | Sec'ey | ec9se | rpe'sy | zoeec | ever | scose 9622 z
685'¢Z ors'29 [ A 652 6F oby ¢S 6Ly LiP'vE L08'CY 062 8¢ b BY 6t LE —n%@'ﬂl L
4
VBVSHHS |HLIN-ZL NH [3SHNND3Y | SSZLuHL | 95wzt | Dsiwor [isoviaHe [taovssz OWGSZL | LWMAHD | viuHL | viuHe m
(/7]
- Sjone]

JINAIHIOS AYVIVS VdIS3IN 22-12



144

698

S6CP GZ PE

——

Z¥ et 9CCE €2 0 006¢ 006E LPIE P 0Z
85°CC 753 G2 2 SCEE 87°1E S6IE 02 66 26 Z€ L6 LE SEOE SFOE 61
ZGIE ZE T 95ip S82ZE | 601E GG OF 9. 5 56 9¢ 56 9¢ 220t | 2Zot 51
LOPE P EL 9808 [7%-3 0P 0 #1 0F V3 65 65 | 0962 | 098z Zl
ZEEE PITE ZL0F SFIE 1762 £P6C 609 06 ¢% 06 7% 8682 | 8682 9l
9SCE 181 LrET L 0E 2062 L2 SOSE LG EE /8EE 9682 | ocee Sl
16°LE 60'IE 8 5E 21 0F x4 ZL 8 43 9L EE 91 £F 642 [7¥73 [
PZIE P08 6Z8¢ 562 | ez 1S LT ZGEL /P ViF 3 B1Z2 | siE £1
2508 1962 1£28 006 | sede 9692 3 08It 08 1€ 0992 | 099z Zi
06 62 /862 ELZE 6E 92 $952 SEGZ 10eE 60IE 60 I8 009 | 009 T
P 6 Pi 82 7596 0848 809 7573 9Z L€ 0F OF 0% 0F EPSZ | cpSZ [T
8582 6642 96°SE 1242 | 252 8162 6P 0E 696 096 | Zore | Zgre 3
2672 9992 _ 9 SE €992 | 55T 0942 SL62 2062_| zo6s PEPE | PTIC g
9ZZe 1662 9 e 2092 8 VT 1092 6682 ZE6Z 2C 62 ¥9EZ | F9EZ Z
859 515 gL bt SP ST ILEC Ve £Co £94Z €922 | soec | soez g
16 5C ErIE 85 EE PEPE 0L €2 £8eC P LE £6°92 2692 T th e 3
€252 69EC 10€C PZrC_| 252 473 0L92_| 619 sige | _egiz £F L 2
Z9PE 962 PreE Z9€Z 8612 69'1Z 0092 9552 g5 | ociz 01 3
26 £ 52 22 Z8IE LOEC €612 P01Z 6152|199z v | eZo¢ | ecoc Z
ECEZ T PEIE 6ree 802 | Z¢0Z bt e €1 PZ €L pZ £00Z | cooe {
| #95% | auy | owz | oy | a0z | osoz IRZTENE | oors | zueu | wzt | sunow |
29696 | lecep viv'8s 0L vy | 86898 | 8ob'99 S8Z0L £E1'89 [ G19'vG | o/1'sF | 2600F 02
28LSS | Lec Ly Lv0Z8 | Z8Lch | biv'ss 00069 | 9/r8g 2v€99 | 08L'ES | Lecer | s6z6e 6L
| 109%C | GSE0 £09'S8. 82y | 050'¢9 | Lvs'€S |° 79999 | 0559 | eviis | f9viv 505'8¢ 8L
02V €S LLE6E PLLPR L96'Ly | £2929 | 28029 85879 6529 1 80205 | Lt90F | LiZiE it
0¥z ¢S | LS8t 7% LYO'Ly | 20Z'tS | £2909 6P0E0 £96°09 I L/8'8r | 8Si6c | SL69¢ 91
607LS | eob'ze L0E18 VEL'OP | 64L65 | ¥9L6S | OvZLo 9LL'6S 1 SEviv | z068c | SZL'oF [
62008 | 9559¢ "08008 69E6E | 26585 | £E67S G886 £26'26 | 6Ep'SF | 9ziet | £opoe T
168y | pBoSt § 8L 0658E | LVELS | 9298 £95'8S L2'95 | ziv'sh | eezic | 6251 &L
8E6 Ly | 9Z8¥% L6977 6E8LE | ©£€L'OS | 6856 YT 9MGSS {1 62Svr | L059t | Sepce ZL
988'9% | Z¥6€% I8V'9L PWO'ZE | £06%S | 9SZ¥S 62666 LIEYS 1T IVSEY | £99°SC 1 6LLEC Lt
9G8'SP | _GGOEE 18Z6L BLZOE | OLL'ES ] LOL'ES 100:%5 LLLES T viSer | zesve | 00v2E ol
ZI8Pr | 0.2zt YIOBL ELSSE | €oves | 08’16 DLTES LI8°LS ) SBG'Ly | ZS0%E | GZ9LE 3
TLLEY | 0SELE BY8CL | 8bive | 65216 | S89°0S £1616 ¥69'0S | 9£90r | 252€c | 9L80¢ [
EX R 0091, T €G6EC | b20'0S | Scv'ep 059'05 18V'6P_ | v99'6E | zev'ze | OLL0C L
89’1y | L0962 OLY 0L 9LZEE | 6e88F | 9vesr 9ZE 6 9928y | 0BO®E | 8eo'lE | 69C6L 9
52900 | €£482 99169 \2v'2E | 98S'Z¢ | BLOLY V86 4P OP0'LY | Z0L'7% Y6LO0E | 56582 S
L9668 | som'iz G00'89 629°LC | 66£9Y | Lvi'Sh 8E0 OF 00’y T 159'0 | Sv6'6c | 90872 v
SO0t | 2e0iz 128°99 26806 | 6/ZSh | 989°vp | civey PE9'vy [ 4Z9°CE | 2262 | OPLLZ 3
806t | 69192 16559 OLL'OE | 686Er | SvEep 200 vh £EC Wwe've | izvee | zecoe F3
LE¥9E | 9Lz ShE ¥ 9ve6e | 6.2y | 651°2p 969°cr ZSL'Zy | 68L°6E | 98¥iz | Ezooz b
1
30V O3S | IAIVHLH [HOW LSSY 11 | sTW [ ranunivie juanvaro biasmouszt dALNIDZL {SALYI00L [vavsHHL |avsaHgo m.
j<— SjaADT]

(PenuNUOS) FINQIHIS AUVIVS VISIW 2212




8015 _| o778 $i45_ § socr | 091r T 091r | Zicr | oier | ooor | 095 | ‘608 | 605 1 65
Siie | 99 go05 | oowr | isor 1 izor N iiZr | eoer | cost | gmec | ceer | oee |6
506 1 co5¢ | ¢cves | iser | Zpee | Zgee | soir | eois | rie | oiwe | are | 6ree 1 e
066Z | ccps sevs | wrev | coec | 26 | seee | o6er | ocoe | rree | £ize | ezze 1zl
iZ6Z | eres grec | ety | cope | coec | 169 | 6ot | sver | orze | <99 1 <9 1 s
P99Z | 2725 cbes | scor | vize | #igf | asc | egzc | 0976 | o0k | 1956 | 99 | e
2088 | _£515 £94s | ocee | eror | deor | z69c | i69c | oree | oriE | it |2 T
Sriz_ | 9906 9905 | isgc | »95c | p9c | goor | coge | zger | 1506 | #vec | Foee | &l
892 | oler gcee | iosc | 6eve | egaf | Gier | wmor | geie | eioe | eeee | sz T2
99z | se%p <6y | ¢i9e | wive | orvt | &89 | zewe | soic | (56 | coer | soex |11
69z | e6zr g62p | coce | GeE | 66¢c | peer | ecer | 9ivr | o668z | grie | 9iie | oF

[ 205z |_60z7 sozr | vove | ooer | goer | ber | ever | 6zez | oper | scor | c2Of 6
erpZ | 6197 otor 1 sove | i6ic | 164c | 96IE | eoir | ecwe | zgie | ct6c | 2662 g
88€c_| Zz5s degr 3 oiee | sl | giie | 9906 | c9or | o5z | sezz | vee | ovse | 2
8zEC | itr 26 | o2k | croe | cwor | 2762 | or6z | 299 | po9E | <5z | ez 19

[ Z9z2z | orgr geer |} ivie | s96z | fo6z 1| ¢80 | e | zzez | Zowe | 699 | 699% | <
S02Z | _19er tocr | osve | c667 | e69c | ooee | e6/z | sese | eree | oscr | osse v
Z5iz_| olir o/ty | coez | cewe | zeer | i/z | oizz | _Zeec | esre | o6re | o6 | F
260 | 620% 6cov | S99z | Ordz | oriZ | o9 | zeer | e0tc | Zzre | E0ve | E0FE z
fc | _seec | geor | orve | orge | ocor | erer | orer | uz | wer | a0 T o6 1

ETRIEX 51 | ot | owe | ey | aet | i | ewt | ooz | &1 | saun [ sunon']
cese | s09we | iece T 8viel | tiose | oeess | 2ezes | tovs: | Zeses | oecel | 8eres 1 oo T o2
sca9e | s8co6 ¥ 8o/7/ | 1887¢ | ocd'ee | sewes | eocce | seses | 16649 | ¥eeil | eiovs | cosor e
f8%c 1 v96v6 1 wOFSC | Siooc | 86618 | oeveo | soces | ocoie | 6or9y | eze0r | eizes | Loy | a1
borse 1 evies 1 zveve T /vihs | 29108 | 0000 | evevs | oigo | eievo | esees | vocts | ocehr i
Sivve { gect6 | B€®/ | 2972 | veewr | 20965 | 6rcts | svero | Occzo | eovze | oitos T tzrer o0
6oee L 10668 | GIGLZ | vivOL | e8v'sc | veess | 0161 | ceoee | 6ev'09 | See'ss | eesey | iceie o
Looee | 26648 1 coc0l | Sige9 | veeve | 05025 | 65905 | ovve | sue'es | 1sove | oveey | seeor o
ssgee | 10698 | W0G6S | 6oc/9 | zovies | cessc | zevey | seeco | oerzs | zoree 1 icror 86L6E | 1
SeSIe | 8698 | S92789 | 60,50 | evBl. | coLvs | 12zev | escie | pilcs | 8er'ze | sodeh | acee o
oia0c 1 geves 1 16079 T ovivo | 8ieD | geses | s6ov | zeres | Ocews | 66605 | ey | sevie 1 i
0c0c | eee1g | 6ess | os'@o | o9/9 | woees | secov | 02285 | emo@s | Liles | eniTy | zveoe T ot

Stve | wivos | Eiowo ] 207io | 6ezu9 | 96c'1c | 605wy | 89995 | voris | €is8s | B0Stv | eloce 6
98,82 | 6988 | 1/€¢9 "I i8veC | vesGo | 66005 | secey | 91Les | 1096y | otes | 6200 1 Ivete 8
8082 1 VOELL | G129 | 66675 | olzwo | Les8y | 0r0eh | €cs'es | o0y | crros | 3506E | EIr e L
088z 1 6SLcL | vi8'09 | viv'9S | 0v929 | zeory | tvov | 6605 | Lovor | tave | sseie | bev 9
gog9c 1" tiehe | 0eo'6s | ozg'ws | tirio | rze'sy | Sioet | bzvos | weewr 969'ES | 0199 | oec'lc S
se6Sc |” 1902 | Soves | oeces | 6/6165 | Oee'sh | eivse | So6ey | certy | 00sse | torse T ocee ¥
£ocse F seLi | 90e7S | wOB'LS | cries | ovewh | cetic | evesy | veltv | iezis | tetvt | isse | E
goove I 6v969 | v969s | ¥S0'0S | Bev'es | oobzv | 6L66¢ | 0085k | 0cz0b | cee'er ] 3o5ze | 5cree z
SoLez | 91289 | e18'%S | 2576v | w86 %G | eomty | corve | eezwr | ceose | 6z6er | 2991 T orrlz L

i

VBYSHHS [HLW-ZL NY |3SUNND3Y | SSZLUHL | DSLWZL | OSLWNOL |1SOVLYHL |Ldovsszy | owaszs | Lwaus | viune | visng m.

jc— SjaABT

AINAIHIS AUVYIVS VdSIAN £2-22



699 | crop gECr 09*c | ogee | giee £90F 666C | GEGE | s8I | BZIE 0z
£668 | "ocsr g92p 68ec | orze | z81¢ 656 segf | _SEge | o1ic | siic 61
05 | oot 261¢ 8:6€ | orlc | siic PSE CELE | X6 | es0f | es50¢ gl
179 | i8¢ _ZZ1F X [ 1zoc | woe 057/ B9 | 8Z96 | 066z | 0662 21
S9%C_| 2o 507 a&ie | 1o0e | 2i6z | Groe $eSE_| SZSE | Jr6e | srec 91
682 | iz 97°6¢ 06§ icez | 1062 | Irer 1o | 12w | o | rowe | o
£2Z | oric 926 L2005 | eree | orsz | eoer 6rec | 6reE | Zosz | Zowe 7]
|_SSIE | o008 295 862 | 1oz | 187z | 9g¢r 08¢ | oFer | ceiz | crie €l
880E_| 1662 6055 626Z_| 2o¢z | €zl 11EE iz 1 T | 759z | sooz 7]
0205 | c162 o5¢c | 9% | zese_| Fove | eeex orte | oric | oz | szor i
P62 | zrez 16°9E 8082 | »9Z | co9e | seic 1O T 17k | 6952 | 696z 7]
9892 | 9977 ZE9E 6p72 | 2ise | _ere 08°0E, 666z | 6562 | s05z | /0% 3
029 | co92 ZLSE groe | fisc | ggve | soof | iz | icez | erer | s g
€572 | z19z 0I5 5292 AR A goz | i98z | 1982 | ggez | sper | 4
sgoe | _erez Z5 9t 1252 |Gt | S9%z 2582 064 | 062z | szez | srec 9
| 2192 | g9 162 605z | ecez | ooee | or7z oz | ozee | ssez | zoze 3
6rSZ_| _cbez PELE gove | sizz | irze 969 9p92 | 9k9Z | soz | soze ;
[ 28%¢ | _1zec _9ZzE 16€2 | orze | 167Z | seor p5c | 285 | @542 | zciz £
91vE | grez %3 ocee | s5ic | seie FrSe 905z | 905c | z602 | 2608 z
2752 | 997z SSIE i | g60z_| zo0¢ 8942 €% | 2692 | eroz | feoe 1

{ewt | sut | ooz | soed | o0z | owe | 2wy | we | 0% | st | szt [sunon]

ZESIS_|_wriey 6SE'68_ | svisy | 70579 | €200 3602 [ 7G18'89 | 291'66" | 805c% | Cor'oy 0z__)
OvE'9S | Osl'Ly 1678 Sezvy | 62199 | 059'59 W68 T G00Z0 [ 1.08S | pbiey | 160%6C 61
LVLSS | 6SL0p £9Y'98 Z0EEY | 16999 | o/L'VD EEL9 |7 061'59 | tozes | cee Ly 8t gt
¥S6E5 | 50/'6e 5L0'S8 18E2y | €52€9 | £0L29 569 | G8EE9 | 01805 | /i0'Ly | 880°8C it
29025 | Ligee L9568 1 ZSv'iv | vie'ls | ezl 90| 17619 [ ooc'6b SSLov | sz it o1
OLSTIS | fit¢ 1zi'2g Sesov_| £2€09 | 96765 | €8'L9 | 80/'65 | 016y | 16266 | 98oc S1
[ 62505 | zz6'9e 188°08 €9L6¢ | 8165 | 71585 | “eeb09 | 2158S | e069v | L0SEE (SL'SE pL
25’6y | Iv09E | E996L 9L68E | VI6LS | ©els | ceies | e6275 | szeey | 9997l 1ol £l
LLv8r | piree 89V'8L Licse | 9699 | Y6095 [ "WgZS | 200106 | 16%p | 9959F | $ezbE )
SSELv | 98Zve | sz I T W S8V'9S | 19896 | £/6'cy | $20'9E | OSYEE T
| SLE'oy | oev'ee €50°9L Lb0'9¢ |7FCZVS | 2e9%s | esi'ss | 2v0'cs [ 66620 | Le S 2Lzt [
09TSy | zesze SLEWL 898'SE | 88676 | 68ceS | 208'es 5 1710020 | B6EPE | LbBLE 5
OLz¥r | po9LE Us'eL mmm.mn goc1s 1 26116 T eeves | ozl Ev0Lv | o85%Ee | cai'le 8
€OLEy | 9/0¢ 9igel £6cve | ve505 | 0G66Y | 611G | o/66b | 19000 | 55C2F | ZIF0e z
1012y | €06'6Z 02Ut | evoee | reeor | sersy | 0zaer | oriohs LLO6E "1 vP6LE | £99°6C 9
seoLy | 02062 |~ /og'60 | cvie | 200 | 8057y | eLr sy Iorsr Y80'8E | z0l'lc | Lse'se 3
£96'6E | /18t 589'89 SYELE | €989r | 8619y | coL'cv | sizov | spoe | vb20e | 3a0'5s v
L66%8C | z6zi2 | 06VL9 logTie ["2escy | eetcy | sogey | ivi'ov. | Seree | oects T Tivis £
| €887C | 1ev'oz | 99 LLvOE | 8.6y | 6Ly | tvvey | zzl'ev. | es0'6c | Sorsz | Sc5'es 3
S6L9E | B9r'se 9 6E9'6_| czzer | 185ev | €2Utr | 6l8%y LeUve | lordz | silez L
f
3AIV O3S (3AIVHLIH (HOW LSSV | SIN  [T3HINIVIY [HINVED HALITONSZLlJALNDZL [dALo01 VAYSUHL|gYSHHE9 | &
&

<= SiBAS]

(penunuoo) 3INQIHOS ANV IVS VdS3N €2-22



Ly

30V ALHND3S HINOW-0L 295°L 9 3Q1v 338
301V H1Tv3IH HINOW-0L 9LL'L 9 _SaVHIH
NVIDINHOAL / IYASIA 7 OI0NV] HLNOW-ZL 090°Z 8 HOW LSSV 1l
YIDNISSIW HLNOW-ZL SOE'L G S3aN
H3d13H HINIYLNIVIN HINOW-Z1 090'2 TIHLNIVIN
HINYID HINOW-ZL 090'2 HIANYID
1SIdAL MYI1D HOINTS _HINOW-ZL vl L [daLnddser
Q1Y LILSIIAL ¥EIT1D HLNCW-ZL LUL'L ¢ dALMIOZL
___1SIALXHIID HLNOW-0L FATA 1 JALNTI0L
HOLINOW / AV AHOSIANIINS HLNOW-0L LE'L L VEVSHHL
HOLINOW / 301V AHOSIAY3JNS HINOW-0L YTl G'9 VEVYSHHS'S
AVQ / ¥H 0°9 NVH1 $S31S31NGIHIS YOS G311ddY 314 -ILON - HOL| NOW / 301V AHOSIAEIdNS] HINOW-0L aLL'L 9 vavSHH9
_3SUNN_ 343151935 HLNOW-ZL 80L'L L HLW-ZL NY
ISHNN Q343151934 HLNOW-0L ZIE'L L ASHNND3Y
AHV13HD3S { JIHIVHOONILS HINOW-Z1 [T7A L SSTLHH{
QYYD ALIMNOIS FHINIVINIVN HINOW-ZL 0902 8 DS1NZL
_ QYYND ALNNDIS / MINIVINIVIN HiINOW-OL B9G'L 8 ODSIWOL
HOSIAH3JNS NOISNIJSNS TOOHIS-NI/ LSNVIDIdS BILNGWOD 7 (VL) INVISISSY HAMIVIL HLNOW-OL ZE'L I ISOVLYHL
AHID LSIdAL WIONIH / ¥HITO INNODIV / §IHIVEDONILS HOINSS HINOW-ZL LbL') L 1dOVSSZL
HO.LVHILO INIHOVIN DNILLYINGNG / H3HdVYDONILS HLNOW-Z1 LrL’L L OWaSZL
HIANIVLNIYI / H3d43IWSANNOYD HINOW-ZL 0902 8 LWQHD
(V1) INVLSISSY N3HOVIL HINOW-DL 2Ll L VL HH £
AVQ/ ¥H 0°9 NVHL $531 S3TINGIHIS Y04 G3NddV 119 ‘310N - (V1) INVISISSY HaHOVIL HINOW-OL 9LL'L 9 ViHH9

NOLLJIHIS3Q] LIVUINOD TVINNY

SYNOH TVIOL [AVG/SuH

34000




